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THE FACTORS AFFECTING WOMEN ENTREPRENEURSHIP IN
DEVELOPING COUNTRIES. HOW FAR ARE WE FROM SUPPORTING
WOMEN ENTREPRENEURSHIP?

Anomauis. /lane Oocniodxcenns 6yno npogedeHo 6 npudepescnomy pezioni Cupii npomseom 2022 poxy,
npudinaiouu yeazy 2epymi JiCiHOK-nionpuemyis, sxki npooicugaroms y Topeoso-npomucnogiii nanami
Jamaxii. Jlocnioocenns cnupanocs HA WUPOKUIL CHEKMp NEePEUHHUX | SMOPUHHUX OAHUX, W00
iOenmuchixysamu, 3’acysamu ma GUSHAYUMU YUHHUKY, WO OXONIIOIOMb JICIHOUE NIONPUEMHUYMEBO, |
8NAUE CcUpIlicbkol Kpusu Ha yi gakmopu. Mema OocniOdxceHHss noasieac 6 momy, woob eusuumu
peanicmuyHuli cmamyc dciHouux nionpucmHuyvkux npoexmie y Cupii, 3ocepeousuiu y8azy Ha Ixuix
CUIbHUX 1 CIAOKUX CMOPOHAX BUKOPUCMANHS eHepeil K akmueHOl cunu Ol OOCSASHeHHs DIbUlO20o
eKOHOMIUH020 3pocmanns. [[na ananizy 6HympiuiHb020 ma 306HIUHBLO20 CepPe0osULYa NIONPUEMHUYMBA
3 MOYKU 30pY OJiCIHOK-NIONPUEMYIE OYI10 BUKOPUCMAHO AKICHUN Memod 0ociiodxcenHs. OCHOBHI
pesyrvmamu noKaanu, wo Gakmopu He3ao00801eHOCII Ma MUCKY € OCHOGHUMYU PYULTHHUMYU CULAMU
Jicinoyoeo nionpuemuuymea 6 Cupii, cmeoploloyu npocmip Ol MEOpHUocmi ma GUX00aYU 3
MpaouyitiHux cycnitbHux Hopm. Ilpome eKOHOMIYHI YUHHUKY MUCKY, MAaKi AK OIOHICMb, 8i0CYMHICIb
MOdACAUBOCHIE pOOOMU MA 0OMENCeHi MOICAUBOCINT OMPUMAHHA 00X00Y, € HAUBANCTUSIULUMU
NpUYUHaMU, AKI CHOHYKAIOMb JHCIHOK Guilmu Ha cghepy nioepcmeéa ma cmamu NiONpuEMysMu.
OcHogrumU nPobIeMam, 3 AKUMU CIMUKAIOMbCS JcinKku-nionpuemyi ¢ Cupii, € coyianvii mpaouyii ma
HOpMU, 30 AKUMU CTLIOYE GIOCYIMHICING YNPAGIHCLKUX HABUYOK | He2amuéHe CHPULUHAMMS CYCRINbCMEa
OO0 NPAYIIOUUX JCIHOK, A MAKOIC GIOCYMHICMb CREYIAIbHO20 HABYAHHS MA OCGIMU, OPIEHMOBAHOT
Ha nionpuemHuymeo. Heszgaocarouu Ha  npuilHamma — cupilicokum  ypsoomM — po3poOieHux
NIONPUEMHUYLKUX NIAHIG K OOHO20 3 THCIPYMEHMIG 01 PO3UIUPEHHS NPAG | MOJICIUBOCTNET JICIHOK |
HAOAHHS IM MOJCIUGOCMi Oymu (QiHAHCOB0 NPOOYKMUSHUMUY, a omdice, OJid 3MEeHWeHHsA Oionocmi,
00HAK, inmepec GIOCYmHIll abo 3a2anom clabKuii Ha NPAKMUYHOMY DIHI, 8pax08yIOuU BIOCYIMHICHIb
3ac00ie niompumxu, Jinil inancysanns abo nozisiou Ha cmpame2iune NiAHY8AHHSL, SIKi PA30M 3MYCUIU
Oazamo 3 yux npoexmie ma ioeil Oismu He CMpYKMyposano ma Heo@iyitino, peanizylouu ciil nomenyian
Y HEBIOOMOMY ULIAX).

Knrouoei cnosa: bnusvxuii Cxio, JcinKu, RIONpUEMYI, GHECOK @ eKOHOMIYHE 3POCMANHSL, KPU3da.

JEL Classification: M21, R110

Absztrakt. Ezt a tanulmadnyt Sziria tengerparti régidjaban végezték 2022-ben, a Latakia Kereskedelmi
és Iparkamardaban él6 ndi vallalkozok egy csoportjara dsszpontositva. A tanulmany az elsddleges és
mdsodlagos adatok széles korére tamaszkodott, hogy azonositsa, feltdrja és szamszeriisitse azokat a
tényezdket, amelyek felolelik a nék vallalkozoi szellemét, valamint a sziriai valsdag hatdsdt ezekre a
tényezdkre. A tanulmany célja, hogy megvizsgdlja a ndi vdllalkozoi projektek redlis helyzetét Sziriaban,
osszpontositva azokra az erdsségekre és gyengeségekre, amelyek az energidat a nagyobb gazdasagi
novekedést eldsegiti eszkozként haszndljdk fel. Kvalitativ kutatdsi modszerrel elemeztiik a vallalkozds
belsd és kiilsd kornyezetét a ndi vallalkozok szemszogébdl. A f6 megallapitdsok azt mutattdk, hogy az
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elégedetlenség és a nyomds tényezdi a f6 mozgatorugoi a ndi vallalkozoi szellemnek Sziridban, teret
teremtve a kreativitasnak és elszakadva a hagyomanyos tdrsadalmi mintaktol. Mindazondltal az olyan
gazdasagi nyomds, mint a szegénység, a munkalehetdségek hianya és a korldtozott bevételi lehetéségek
a legfontosabb tényezok, amelyek arra késztetik a ndket, hogy vezetd pozicioba lépjenek és vallalkozova
valjanak. A sziviai ndi vallalkozok eldtt allo f& kihivdsok a tdrsadalmi hagyomdnyok és normdk, ezt
koveti a vezetdi készségek hidnya és a dolgozo nék negativ tarsadalmi megitélése, valamint a vallalkozoi
szellemre dsszpontosito specidlis képzés és oktatas hidnya. Annak ellenére, hogy a szir kormdny
elfogadta azokat az 1iizleti terveket, amelyeket a nék helyzetének megerdsitése és pénziigyi
termelékenységiik lehetdvé tétele, valamint a szegénység csokkentése egyik eszkozeként dolgoztak ki, a
tamogatottsag hianya miatt azonban gyakorlatilag hianyzik az érdeklédés, vagy dltaldban gyenge,
amihez hozzdjdarul az eszkozok hianya, finanszirozasi problamdk vagy stratégiai tervezési perspektivdk
hianya, amelyek egyiittesen sok ilyen projektet és otletet arra kényszeritettek, hogy strukturdlatianul és
illegalisan miikodjenek, ismeretlen modon valositva meg a benne rejlé lehetdségeket.

Kulcsszavak: Kozel-Kelet, nok, villalkozok, hozzdjdarulds a gazdasagi novekedéshez, valsdg.

Abstract. This study was conducted in the coastal region of Syria during 2022, shedding the spotlight
on a group of female entrepreneurs domiciled in the Latakian Chamber of Commerce and Industry. The
study relied on a wide range of primary and secondary data to identify, ascertain, and define the factors
embracing female entrepreneurship and the impact of the Syrian crisis on these factors. The purpose of
the study is to examine the realistic status of women's entrepreneurial projects in Syria by focusing on
their strengths and weaknesses of their energy utilization as an active force in achieving more economic
growth. A qualitative research method was used to analyze the internal and external environment of
entrepreneurship from the viewpoint of the participating female entrepreneurs. The primary results
showed that the dissatisfaction and pressure factors are the main drivers towards women
entrepreneurship in Syria, creating a space for creativity and stepping up out of the societal traditional
norms. However, pressure economic factors such as poverty, lack of job opportunities and limited
income possibilities are the most important reasons for incentivizing women to enter the leadership field
and becoming entrepreneurs. The main challenges facing women entrepreneurs in Syria are the social
traditions and norms, followed by the lack of management skills and the negative perception of society
towards a working woman in addition to the absence of designed crafted training and entrepreneurial
oriented education. Despite the Syrian government's adoption of entrepreneurial designed plans as one
of the tools to empower women and enabling them to be financially productive therefore to reduce
poverty, interest appears to be absent or generally weak on the practical level considering the lack of
supporting means, funding lines or strategic planning views which all together made many of these
projects and ideas to operate in an unstructured and an unofficial manner, carrying out their potential
to an unknown path.

Key words: Middle East, women, entrepreneurs, contribution to the economic growth, crisis.

Problem statement. Entreprencurship has not only been recognized as a driver of
employment and economic growth, but it also fosters innovation and skills development
that can be an invaluable source of competitive advantage for countries (World Bank,
2014).1t is also seen as a sustainable development strategy and an integral part of the
social context, by focusing on entrepreneurship as a driving force for the economic and
social empowerment of women (Herrington and Kew, 2017).

Despite the significant increase in their participation in the labor market, women are
still underrepresented as entrepreneurs (OECD, 2004).In many countries, women are
still facing restrictions that impede their participation and productive capacities. This
prevents them from exercising their basic powers and freedom to take advantage of the
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available opportunities and face discriminatory laws and norms that restrict their time
and choices (World Bank, 2016).

The latest Global Women's Report (2018) shows significant differences in rates of
gross Total Early-Age Entrepreneurial Activity (TEA) between men and women in the
74 economies participating in the GEM platform. According to this data, the TEA rate
for women is 10.2%, nearly three-quarters that of men (ESCWA, 2018). Accordingly,
the rate of participation of Arabic women in the labor force decreased to 20.9% which
is 3.5 times lower than that of men, contributing to the decline in the total labor force
rate in the region to 49%, in comparison to the global average of 62% (ESCWA, 2019).

The labor participation rates of Arab women have significantly increased the gross
domestic product of Arab countries from 20% to 40%, depending on each country
(Momani, 2017). Syria, like other Arab countries, sought to carry out broad reforms to
promote and develop women's projects, remove the obstacles they might face and work
to help, finance and support them, even though those reforms represent a small
percentage. This was demonstrated by the establishment of many national agencies that
support it (Unemployment Control Commission, 2003).

Entrepreneurship is one of the strategies and mechanisms for the economic and
social empowerment of women in Syria (Ayoub, 2010). This was adopted within the
sustainable development strategy in Syria launched in 2019, which emphasized the need
to achieve gender equality and empowerment for all women and girls in the fifth goal
by 2030 (General Commission for Family Affairs and Housing, 2020).

Literature review

Historical Background of Female Business Contribution in Syria: Despite the decay
in female participation in governmental administration before the Syrian crisis, this
participation appeared promising, reaching 12% in the parliament, 7% in the ministries,
and 3.1% in the local administration (SFL, 2016). Most Syrian governorates lack
women's organizations specialized in supporting and empowering women
economically. Where these organizations were confined to one organization, the
Women's Union, which is an organization of a political and social nature more than an
economic one, until it was abolished by a presidential decree in 2017, to be replaced by
the Ministry of Social Affairs and Labor with all its rights and obligations.

Most of the attempts were related to small and limited urban projects, usually
training women in traditional occupations, such as hairdressing, tailoring, and farming
(Rana et al, 2017). In rural areas levels, women's work has emerged more, but in the
form of unpaid work. Rural areas have historically been characterized by women
working in the agriculture sector, usually on equal footing with men. However, society's
acceptance of women's work remained confined to rural areas so that the same woman
who worked in a rural area could not do so in the city. This is explained by prevailing
customs and traditions.

An overview of the role of women in the Syrian economy and the business sector.
The Syrian rate of women's participation in economic activity is about 12-13%, and they
contribute 20% of the Syrian labor force, as Syrian women's participation is considered
evidence of their development. This percentage differed among the economic sectors,
as it increased significantly in the commercial and service sectors by 31% and 30%,
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respectively, while agriculture ranked third with only 27% (Central Bureau of Statistics,
2019).

Given that this data represents official work only, it does not reflect the volume of
work and the real contribution of women in various sectors, especially the agricultural
sector. Considering that most of the employment in the agricultural sector is unpaid
family labor, it is not officially documented. (Khoury et al., 2006) showed that Syrian
women contribute more than 70% of agricultural work, and this is a clear indication of
the amount of work that rural women perform in agricultural development.

The Small and Medium Enterprises Development Authority was created by Law
No. 2 of 2016, and some of its tasks are to enable women to obtain work and improve
the performance of the small and medium enterprises sector. This is in addition to
protecting small producers and allowing positive intervention for the development of
this vital sector and strengthening its developmental role by developing targeted
programs to increase its contribution to the gross domestic product without any
discrimination between male and female.

The impact of the Syrian Crisis on Women's Entrepreneurship. The pace of female
participation and liberation increased, through many women's associations that were
formed during the crisis. However, these associations had limited access to social
resources, due to their belonging to political or religious organizations to obtain financial
support and social coverage (Rana et al, 2017). In general, conflict and displacement
have led to fundamental shifts in gender professions and responsibilities in both Syria
and neighboring countries (Haddad, 2014; Buecher and Aniyamuzaala, 2016) and
(BMC, 2020). As a result, 12-17% of households are headed by women in Syria (NRC
et. al, 2015) and up to a third in refugee host communities.

Alongside the expansion of the Syrian crisis and the displacement of many Syrian
families, the burdens incurred on women’s side have increased, which made Syrian
women gradually adopt entrepreneurship and establish small projects to earn a living.
Across all host countries, 17.22% of displaced Syrian women are involved in
entrepreneurial activities, which is a significant improvement compared to the
participation of women in Syria before the crisis which was 12.9% based on data from
the Central Bureau of Statistics (SCPR, 2013) and 22% by the World Economic Forum.
(WEF, 2011). It is noted that this figure also varies from one country to another, for
example, in Turkey this figure reaches 16.1%, while in Lebanon it reaches 29.4%
(Bayram, 2019).

Influential female entrepreneurs in the region have demonstrated that the private
sector has the knowledge and experience to make a significant impact and play a greater
role in the response to displacement (UNHCR, 2016). The regulating factors brought by
the Syrian crisis contributed to increasing female participation in generating and making
decisions regarding income and expenditures, in the context of multiple social and
cultural constraints.

In addition to performing her household duties, she became involved in securing the
basic needs of the family by generating income considering the inability of men to fully
assume these responsibilities. Moreover, dropping out of school forces adolescent girls
inside Syria or as refugees, to assume livelihood responsibilities early on, as women
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engage in paid work with community organizations as teachers and nurses. They then
begin to enter the fields of first aid, search and rescue, and medical practice (Buecher
and Aniyamuzaala, 2016).

This is expected to lead to a major renaissance in the field of entrepreneurship, as
many researchers believe that crises often reflect positively on the empowerment of
women. However, the new economic roles of women during the conflict are often built
on and potential contributions are identified in the strategic development goals, in order
to counter the effects of war and to achieve effective urban management (Buvinic, Furst-
Nicols and Pryor, 2013)

Moreover, security crises often incur heavy burdens on women and increase their
struggle to provide support for themselves and their families in the absence of justice,
security, and services (Sweetman and Rowlands, 2016). However, the economic
demands during armed conflict also provide opportunities for women to engage in the
productive sphere (Bop 2001: 20-25). Ideological and institutional change in warfare is
likely to have significant and pervasive effects in favor of women because of the wide
range of disruption it causes (Hughes, 2009: 181).

In general, the aforementioned factors gave Syrian women a great impetus,
unintentionally, to the wide world of entrepreneurship. On this basis, the exceptional
circumstances that Syrian women experienced during the years of the crisis were not a
complete curse. The amazing truth shows that thanks to their perseverance and creativity
at all levels, Syrian women had to adopt entrepreneurship as a lifestyle full of dignity
and hope (SEF, 2018; Josette, 2017).

Research aims and objectives. The leadership of female projects in Syria is still
considered a small part of the total business sector in Syria, as the economic contribution
of women 1is often concentrated in paid jobs, especially in governmental and some
private companies.

Even the official attention given to women within the entrepreneurial business
sector often goes towards the traditional female-dominated sectors, which often include
small and micro enterprises that are mainly related to combating poverty (Al-Melli,
2015). This is one of the main reasons for the weak economic performance of women
entrepreneurs in other sectors. This leads to weak financial independence for women
and a decrease in their ability to compete in the male-dominated business market.
Accordingly, this study examines the realistic status of women's entrepreneurial projects
in Syria by focusing on their strengths and weaknesses, which can lead to maximizing
their energy utilization as an active force in achieving more economic growth.

Understanding the current and potential barriers that women entrepreneurs and
leaders face is important to increase their leadership presence and participation in
entrepreneurial activity. Based on the foregoing, this research aims to achieve the
following:

1. Estimating the professions and fields of women's entrepreneurship in Syria.

2. Evaluating the growth and development indicators for women's entrepreneurial
projects in Syria.

3. Determining the strengths and weaknesses, as well as the opportunities and
challenges faced by these projects.
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The research seeks to answer the following main questions:

- What was the reason behind women’s entrepreneurial participation?

- What are the most attractive business areas for women leadership?

- What are the obstacles women face in the field of leadership and
entrepreneurship?

- How competitive are women'’s entrepreneurial projects compared to men?

Results and discussions. A mixed design was used for this study which combines
descriptive with qualitative research techniques, the aim of the qualitative research
design is to represent the reality of the participants as faithfully as possible from their
own point of view (Creswell, 2012).

Various data collection methods such as in-depth interviews and case studies were
used. Samples were chosen using the purposive sampling method, where the researcher
selects the participants in his research in an intentional manner, based on their
assessment and perception the selected participants will contribute to achieving the
research objectives and answering its questions (Ary et al., 2010).

The selection of suitable individuals for this study was based on specific criteria
commensurate with the definition of entrepreneurship, which is women contribute to the
ownership of the project in whole or in part and contribute to the management of this
project as well. Therefore, a visit to the Lattakia Chamber of Commerce and Industry
office was conducted to obtain the names of the women registered there. The number of
these women is 374 out of 51,828 members registered in this chamber. However, it was
not possible to communicate with these entrepreneurs, It was a success in
communicating with 20 businesswomen only through a direct, face-to-face interviews.
While some entrepreneurs refused to respond to the interview or even give some
information by phone. The data used in the study included two types; Primary data was
obtained through conducting in-depth semi-structured individual interviews with
women who participate in or manage a project in whole or in part, where the interviews
took place in the field or in their homes.

Secondary data was collected from published and unpublished documents, relevant
literature, current reports, government offices, websites, and various published articles.
Narrative data were analyzed using content analysis and thematic analysis, which
includes reviewing and editing the data into main topics and subtopics according to the
objectives of the study, then interpreting the data and drawing conclusions.

Field Study Results. The inductive approach of the study helped to understand the
social and economic conditions that drive, or pressure women entrepreneurs compared
to men, and then identify the most promising opportunities in the field of developing
women's entrepreneurship. This approach was specifically based on the conceptual
framework and research questions of this study.

The participants in the research were classified according to the nature of the
commercial or industrial activity, as shown in Table (1).
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Table 1.
Classifying the female entrepreneurs participating in the research according
to the type of the business activity*

Code Number of Business Activity
Participants
A 3 Trading clothes and footwear
As 8 Educational Institutions
As 2 Cosmetic service activities (hairdresser and skin care)
Ay 4 Food industries (confectionery processing)
As 1 Powder and cosmetic industries
As 2 Engineering and legal advisory institutions

* Retrieved from.: The Author

Qualitative data collected by the research questionnaire were analyzed, focusing on
reviewing, classifying, and tabulating the open answers, and then rearranging them in
line with the logical framework of the research, as follows:

1. Women Entrepreneurship Driving Factors

What are the reasons that drive female participants towards the business sector?

Female entrepreneurs can be categorized into two types: those who are driven by
necessity and those who are driven by opportunity.

1.1 Necessity-driven factors:

Women’s entrepreneurship is often driven by poverty and the need for new financial
sources of income, especially considering the economic deficit that Syrian families
suffer from and the low wages in the private and government employment sector. The
necessity may result from the desire to improve the financial situation facing poverty,
as one of the participants indicated:

“I did not find any job opportunity neither governmental nor in the private sector,
so I thought of establishing my own project, and my main goal was to obtain sufficient
income to secure the requirements of my family and help my husband bear the financial
burdens (A4)”. In the same context, another participant mentioned: “I work as an
employee in the governmental sector, but the wage I get was very low and it barely
sufficed me for few days, so I thought of looking for another source of income. I worked
for a short period in the private sector in addition to my previous job. I learned some
skills during my paid work, and then I decided with one of my friends to have our own
and independent work, where we opened a joint venture, and we now get enough income
to secure a decent life (A3)”. The necessity may result from ambition and the desire for
autonomy and independence, as another participant indicated: “My entry into the field
of entrepreneurship was with the aim of getting rid of the routine in my lifestyle. I
wanted to change my life and move from an ordinary woman to an extraordinary
woman. Money was not my motive. On the contrary, [ come from a wealthy family. My
husband owns a factory and many shops. I decided to enter the business world to prove
myself and to become a financially independent woman (A ).

1.2 Opportunity driven factors:

It expresses the factors that drive entrepreneurial aspirations to seize emerging
opportunities in the labor market. However, the motives for opportunities are the least
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prevalent among the female entrepreneurs in the sample, as only three female
entrepreneurs answered that the main motive was to exploit the opportunities resulting
from the existence of financing facilities launched by some banks, especially
Alwataniyah Microfinance Bank, which provides loans from 1-10 million Syrian
pounds without Guarantees. In addition to the loans launched by some government
expenditures (such as the Commercial and Real Estate Bank and the People's Credit
Bank) to encourage small and medium businesses.

In this context, one of the participants indicated:

“I had the opportunity to borrow from the Microfinance Bank before that my
problem was in securing sufficient guarantees to obtain loan from other banks. I was
able to obtain this loan to launch my own project. The amount of the loan was not
sufficient. It only covered 50% of the project's incorporation expenses, but I was able to
secure the remaining part by selling some gold jewellery and borrowing from relatives.
Three years have passed since the establishment of my project, I pay Regular loan
instalments and I also get adequate net income (A2)”.

1.3 The role of culture and social norms: Does the prevailing culture in society or
social norms contribute to motivating efforts to increase entrepreneurial activity?

The society’s studied area is divided into two patterns, the first is moderate and
secular, which beliefs in the emancipation of women in the field of work, and provides
psychological support and encouragement, which increases women's ability to be
entrepreneurs. The second pattern, it is a conservative religious pattern based on
stereotyped ideas about the roles of women and men, which are generally characterized
by a bias in favor of men in the business sector. Society's customs and traditions, which
is why it often issues unfair judgments against women entrepreneurs, so that they can
underestimate the role of women in this field. This can make entrepreneurship a less
desirable career option for women in the second category. Moreover, social norms can
also influence economic factors. In the case of the secular Pattern, an entrepreneur
shared her story:

“My family supported me, and my father and brothers encouraged me to launch the
project. I never noticed any hesitation in this support based on my gender. On the
contrary, as a female, I received special attention from most of my relatives. Likewise,
in my field of work, I did not feel any discrimination or bias in favor of men. Work
interest is the basis, and competition does not exist between women and men, but
between all producers, regardless of gender. There are those who prefer to buy from me
because of the quality of my products, and my customers are both men and women,
because I do retail selling. I don't worry about anything regarding discrimination, but I
consider the fair competition and honesty (A1)”.

By contrast, in the conservative pattern, an entrepreneur shared her story:

"I have suffered a lot since I launched the idea of my project. My husband was not
satisfied with this idea, and he did not like me running my own business. He was afraid
of the reaction of his family, neighbors, and relatives. But in the end, he accepted and
reluctantly, because we were in dire need of income, and we had to take risks. I started
my trainings in a specialized center, and since then I have been subjected to a lot of
criticism, especially by my family and relatives, who saw that my profession is an outlier
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job from the norm and reflects the state of poverty in which we live. Women can help
their men by working in government jobs. I could not get that job and decided to work
privately. I do not regret it, especially since my project started with success (Ag)."

1.4 The effect of the state’s law: Do women entrepreneurs enjoy legal facilities,
whether in terms of encouraging ownership or licensing?

While most laws in Syria emphasize equality between men and women, these
principles are not always reflected in the customs and traditions that regulate society. In
Syria, personal status laws (covering family relations, marriage, divorce, inheritance,
etc.) are based on the patriarchal and traditional roles of the family that do not treat men
and women equally. For example, discriminatory inheritance laws and social customs
can significantly limit women's ownership of land and other assets, especially in rural
areas, and inheritance distribution laws give males twice what females are entitled to
according to Islamic principles. In many cases, women are often disinherited and forced
to give up their share in favor of brothers, even if this leads to conflict within the family.
On the other hand, there are some families that recognize women's right to inheritance
in whole or in part, and they constitute an insignificant percentage of the total families
in the study area. This was presented and confirmed by female entrepreneurs in the
research, where only 15% of the women got their full inheritance rights and 25%
partially got their rights, while 40% were deprived of inheritance by their fathers, and
20% were deprived by their male brothers. This is after the death of the father.

Table 2.
Degrees of obtaining inheritance by women in the study sample*
Inheritance Number Percentage

Completely inherited 3 15%
Partially inherited 25%
Did not inherit 8 40%
Forced to give up their .

inheritance shares 4 20%

* Retrieved from: The Author

1.5 Access to relevant skills, knowledge, markets, and networks: Can women
entrepreneurs freely and easily access markets and sources of information?

Currently, there is not any efficient or suitable environment in Syria for running a
business. There is a huge inflation in the value of the currency that is growing rapidly
and almost daily. Private investments generally declined because of the high level of
risk in the business sector, which made emerging businesses operate on a small scale
(small projects) and within the basic areas of demand. This often includes areas relating
to people's daily life necessities such as food, clothing, and services. In the same context,
the projects of female entrepreneurs in the research sample were based on these sectors
to reduce risk as much as possible, in addition to the limited available capital and the
decline in marketing capabilities considering the low purchasing power of the Syrian
citizen. This is evidence of their courage and desire to actively participate in the
development, and this may be the beginning of her sustainable liberalization.
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Regarding this context, one of the participants shared her experience, saying:

"There is a big problem related to the efficiency of investing in such circumstances.
This problem is not related to us as women, rather it is a general problem faced by most
investors. However, overcoming these problems among male investors is easier and
better than it is with women, especially when it comes to dealing with paperwork and
legal licenses, I still prefer to rely on men (whether from my relatives, acquaintances, or
transaction handlers) to solve my problems, because they are more capable of dealing
with this type of problem (A4).”

Another participant facing same issues adds: "The marketing potential is low due to
the large and accelerating inflation facing the Syrian economy, and there is difficulty in
obtaining raw materials. In this field, men excel in their ability to circumvent laws and
find loopholes that enable them to solve their economic problems. Therefore, I see that
the investment environment is suitable for men more than women or that woman alone
cannot succeed in their project without obtaining the help of men, whether from the
social or economic milieu (As)”.

Another participant shares: “Access to skills and knowledge for women is not easily
available, or at least not available formally, but rather requires special training, provided
by specialized centers and institutions, which is often paid training, and in many cases
is very expensive, which leads to the reluctance of many women about the idea of
entrepreneurship, especially since poor financial conditions push women towards
providing life priorities. Therefore, providing free training through development
institutions specialized in entrepreneurship will constitute a strong impetus leading to
an increase in the number of women in this field (A3)."

Generally, the number of women who received specialized training before starting
their businesses was limited to three participants only, while eight participants believe
that their business field does not require structured training, while the rest of the women
considered that obtaining prior training could have been very useful in their field of
work. In the initiation stage of the project, however, they were able to start by relying
on strengthening their own capabilities through advice and learning tools available on
the Internet. As for the areas of training that the six women obtained, they were
represented in specialized vocational training (hairdressing, food processing), while
none of them received specialized training in management and financial accounts.

1.6 The impact of the educational level: Does the level of education affect the
potential for the success of female entrepreneurs?

It was found that there was heterogeneity in the levels of education for the women
in the sample, as seven of the participants had a university degree, two of them had an
institute certificate, while the latter obtained a secondary education certificate only.

When the participants were asked about the impact of their educational attainment
on their abilities in the field of project leadership, it was found that the answer does not
depend on the type of project, but rather on the level of success of the project. This was
proven as one of the participants indicated that her field of work (hairdressing) does not
require an academic degree at all, while another woman working in the same field said
that the educational certificate helped her to enter the labor market and develop her skills
better.
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1.7 Business Networks and their role in Women’s Entrepreneurship scalability and
success: What business networks do women entrepreneurs have access to? What is its
role in supporting and encouraging women’s entrepreneurship?

Syrian Women lack widespread business networks that could play an important role
in encouraging entrepreneurship and enhancing communication in this field. Although
part of the female entrepreneurs in the sample are members of the Chamber of
Commerce, they do not receive the possible related services related to business
implementation and development. However, businesswomen's committees have
recently been established in each of the chambers of commerce, with the mission of
networking businesswomen, young women and professionals to connect them with each
other to encourage economic companies and harness the world of communication and
information to serve them and contribute to preparing them to face the challenge
represented by the rapid development of the global economy, in addition to
strengthening personal skills through training programs and to allow women owners of
traditional and heritage professional projects to develop their productivity tools and
participate in all conferences, meetings and economic exhibitions.

This new initiative is considered one of the promising initiatives in the field of
developing women's entrepreneurship, but many participants faced difficulties in
implementing this initiative, especially in the short term, considering the weak
organization and representation within committees and limited financial capabilities. In
general, one of the participants registered in the chambers of commerce indicated:

"The Chamber of Commerce did not provide me with any benefits or services, there
1s no specialized vocational training, and there is no financial or even moral support.
However, in one way or another, I benefit from some benefits related to the guarantees
of obtaining loans, in addition to my social status (As)"

Another participant indicated the lack of interest in women's entrepreneurship at the
practical level in the chambers of commerce:

“I could not find any official network of women specialized in entrepreneurship, in
order to benefit from it in developing business ideas and obtaining information about
suppliers, market trends, business opportunities and business service providers. In
general, it is not advisable to communicate with male-dominated business networks,
especially since it cannot interact outside of work due to family obligations, traditions,
and social norms (A1).

1.8 Financial and commercial services for women: Can female entrepreneurs easily
access credit and loan services?

The problem of low efficiency of financial and commercial services for women
often plays a specific and hindering role in the growth of women's entrepreneurial
projects, as most of the participants complained about the problem of the high-interest
rate, collateral requirements, sufficient loan amounts and repayment terms.

This is exacerbated by social norms that impede securing collateral and the
relatively weak position of women in terms of ownership of assets and control over
resources and funds. Instead, most women rely on their own savings or financing from
family members or friends. In this study sample, 65% of female entrepreneurs reported
that they were able to obtain a small loan, which was not sufficient to cover the expenses
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of the project, which forced them also to borrow from relatives and friends to cover
these expenses.

The small loans provided by Alwataniya Microfinance Bank are the only official
loan that can be accessed relatively easily or sometimes even without guarantees, while
the People's Credit Bank grants small loans to permanent government employees with
guarantees of wages or insurance. Most microcredit beneficiaries are women, and they
usually use microcredit to purchase materials to start a small business, but these
advances are insufficient to expand the scope of the business and increase its
productivity. Therefore, it is better to view these loans as tools to reduce poverty rather
than to promote entrepreneurship (and thus job creation).

Conclusions and prospects for further research. Thus, it was founded that the
role of female entrepreneurs in Syria began to grow and develop because of the Syrian
crisis. It seems that this growth and increase were often driven by pressure and
discomfort rather than opportunities, especially with the increasing economic
dissatisfaction on Syrian families as well as the decrease in the paid employment
opportunities. However, the field of female entrepreneurship in Syria is currently facing
many obstacles, especially those that are related to the business environment alongside
the deterioration in business performance indicators. Whether for males or females, the
diminishment of suitable conditions for investments pushes women's entrepreneurial
projects towards the small or micro-enterprise sector, within traditional fields. This goes
back to the relation with the basic needs of the Syrian society.

The official or governmental interest in the field of female entrepreneurship does
not exceed the general interest in the entrepreneurial environment. It often considers
female entrepreneurship as a form of self-employment for the purpose of creating self-
employment opportunities and combating poverty, meanwhile this interest lacks a
mechanism that supports and attracts female entrepreneurs whether through financing,
regulating or educating. Parallelly to many previous studies such as (International Labor
Organization, 2019), (Sow, 2012), (USAID, 2015), (GIWPS, 2017) and (BMC, 2020),
it seems that the Syrian crisis, despite its negative impact in general, has contributed
through unsatisfaction factors in improving women's entrepreneurship, by increasing the
number of these projects at home and abroad, and as a result of the weak organizing and
regulating, many of these projects operate in an unorganized and an informal structure.
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