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CEO TURNOVER AND FIRM’S FINANCIAL PERFORMANCE 
PERSPECTIVE: COULD MECHANISMS OF CORPORATE GOVERNANCE 

BE ENHANCED IN ADVANCED NANOTECHNOLOGY COMPANIES?

Анотація. Це дослідження має на меті розкрити взаємозв’язок між процедурами 
корпоративного управління, фінансовою діяльністю та плинністю генеральних директорів у 
сучасних нанотехнологічних компаніях у Сінгапурі. У ньому запропоновано концептуальну 
основу для покращення рішень щодо змін генеральних директорів та фінансової ефективності 
цих інноваційних підприємств шляхом удосконалення процесів управління. У дослідженні 
використовується кількісна методологія з використанням даних сінгапурських передових 
нанотехнологічних компаній, зосереджених на показниках фінансової ефективності, 
показниках корпоративного управління та плинності генеральних директорів. Теоретичні 
наслідки цього дослідження сприяють поширенню наявної літератури з питань 
корпоративного управління, особливо в недостатньо вивченому контексті передових 
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нанотехнологічних підприємств у Сінгапурі. Стаття має на меті висвітлити, як системи 
управління можуть задовольнити потреби цих компаній у покращенні продуктивності. Крім 
того, дослідження доповнює зростаючу базу знань щодо менеджменту в технологічно 
інтенсивних секторах. Практичні наслідки отриманих результатів є важливими для 
інвесторів, менеджерів і політиків у передовому секторі нанотехнологій Сінгапуру. У 
дослідженні пропонуються вказівки щодо розробки та впровадження ефективних систем 
управління для покращення рішень щодо змін генеральних директорів та покращення 
фінансових результатів. Це підкреслює важливість узгодження практики управління з 
особливостями технологічної галузі Сінгапуру. Новизна цього дослідження полягає в тому, що 
воно зосереджене на передових нанотехнологічних компаніях у Сінгапурі та всебічному аналізі 
ефективності бізнесу, плинності генеральних директорів та управління. Застосовуючи 
кількісну методологію, дослідники мали на меті забезпечити повне розуміння того, як ці 
компанії можуть покращити свої фінансові результати та рішення щодо зміни генеральних 
директорів шляхом зміцнення процесів корпоративного управління. Стаття спрямована на 
розвиток сфери корпоративного управління та управління технологіями, пропонуючи 
теоретичні ідеї та практичні рекомендації.
Ключові слова: плинність генеральних директорів, фінансові показники, корпоративне 
управління, передові нанотехнології, Сінгапур.

JEL Classification: G30

Absztrakt. E tanulmány célja, hogy feltárja a vállalatirányítási eljárások, a pénzügyi teljesítmény és a 
vezérigazgatói fluktuáció közötti kapcsolatot a kortárs nanotechnológiai vállalatoknál Szingapúrban. 
A tanulmány koncepcionális keretet javasol a vezérigazgatói fluktuációs döntések és az innovatív 
cégek pénzügyi teljesítményének javítására az irányítási eljárások javításával. A tanulmány kvantitatív 
módszert alkalmaz, szingapúri fejlett nanotechnológiai vállalatok adatainak felhasználásával, a 
pénzügyi teljesítményre, a vállalatirányítási mutatókra és a vezérigazgatói fluktuációra 
összpontosítva. A tanulmány elméleti következtetései hozzájárulnak a vállalatirányítással kapcsolatos 
meglévő szakirodalomhoz, különösen a szingapúri fejlett nanotechnológiai vállalatok kevéssé kutatott 
kontextusában. A cikk célja, hogy rávilágítson arra, hogy az irányítási rendszerek hogyan felelhetnek 
meg e vállalatok termelékenységet javító igényeinek. A tanulmány továbbá hozzájárul a 
technológiaintenzív ágazatok irányításával kapcsolatos, egyre bővülő tudásbázishoz. Az eredmények 
gyakorlati következményei fontosak a befektetők, a vezetők és a politikai döntéshozók számára a 
szingapúri fejlett nanotechnológiai ágazatban. A tanulmány útmutatást nyújt arra vonatkozóan, 
hogyan lehet hatékony irányítási rendszereket kialakítani és bevezetni a vezérigazgatói utódlási 
döntések és a pénzügyi teljesítmény javítása érdekében. Kiemeli az irányítási gyakorlatoknak a 
szingapúri technológiai ipar sajátosságaihoz való igazításának fontosságát. A tanulmány újdonsága, 
hogy a szingapúri fejlett nanotechnológiai vállalatokra összpontosít, és átfogóan elemzi az üzleti 
teljesítményt, a vezérigazgatói forgalmat és az irányítást. Kvantitatív módszertan alkalmazásával a 
kutatók célja az volt, hogy átfogó képet nyújtsanak arról, hogy ezek a vállalatok hogyan javíthatják 
pénzügyi teljesítményüket és a vezérigazgatói fluktuációval kapcsolatos döntéseiket a 
vállalatirányítási folyamataik megerősítésével. A tanulmány elméleti meglátásokkal és gyakorlati 
ajánlásokkal járul hozzá a vállalatirányítás és a technológiai irányítás területéhez.
Kulcsszavak: vezérigazgatói fluktuáció, pénzügyi teljesítmény, vállalatirányítás, fejlett
nanotechnológia, Szingapúr

Abstract. This research aims to investigate the relationship among corporate governance procedures, financial 
performance, and CEO turnover in modern nanotechnology companies in Singapore. It proposes a conceptual 
framework to enhance CEO turnover decisions and financial performance in these innovative enterprises by 
improving governance processes. The study employs a quantitative methodology, utilizing data from 
Singaporean advanced nanotechnology companies, focusing on financial performance indicators, corporate 
governance metrics, and CEO turnover rates. The theoretical implications of this research contribute to the 
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existing body of corporate governance literature, particularly in the underexplored context of advanced 
nanotechnology enterprises in Singapore. It aims to illuminate how governance systems can meet the needs of 
these companies to improve performance. Additionally, the research adds to the growing knowledge base 
regarding management in technology-intensive sectors. The practical implications of the findings are significant 
for investors, managers, and policymakers in Singapore's advanced nanotechnology sector. The study offers 
guidance on developing and implementing effective governance systems to enhance CEO turnover decisions and 
financial outcomes. It underscores the importance of aligning governance practices with the specific 
characteristics of Singapore's technology industry. The novelty of this research lies in its focus on cutting-edge 
nanotechnology companies in Singapore and its comprehensive analysis of business performance, CEO 
turnover, and governance. By applying a quantitative methodology, the study seeks to provide a thorough 
understanding of how these companies can improve their financial results and CEO turnover decisions by 
strengthening their corporate governance processes. It aims to advance the fields of corporate governance and 
technology management by offering theoretical insights and practical recommendations.
Keywords: CEO Turnover, Financial Performance, Corporate Governance, Advanced Nanotechnology, 
Singapore

Problem description.45 The nature of CEO turnover and its impact on business 
performance have long been subjects of discussion and examination in the field of 
corporate governance. CEO tenure is an important component of organizational 
success since they have a significant influence on the long-term strategy and 
performance of the businesses they manage. Comprehending the complex correlation 
between chief executive officer turnover and company performance is imperative for 
proficient corporate governance, especially in sectors marked by swift technological 
progress, like cutting-edge nanotechnology. Regarding CEO turnover, a crucial 
component of corporate governance, CEO turnover might have a big effect on how 
well a company performs. CEO turnover can have an especially significant effect for 
advanced nanotechnology enterprises, as strategic choices and innovation are critical. 

CEO turnover occurs when a CEO leaves an organization and is replaced. This 
can be due to various reasons, including retirement, resignation, dismissal, or death. 
Whatever the cause, changing CEOs is frequently seen as a disruptive development 
that can affect a company's performance in a number of ways. On the one hand, 
changing CEOs may offer a business new insight and management, which may 
encourage development and expansion. A fresh perspective and strategic guidance 
from the new chief executive officer may revitalize the company and encourage 
performance gains. Additionally, the removal of incompetent or inefficient CEOs can 
improve performance and decision-making. However, a company may also experience 
unpredictability and unpredictability as a result of frequent CEO changes. 

The procedure of replacing a CEO may be expensive and time-consuming, taking 
resources and focus away from essential business operations. A CEO's departure might 
also cause existing initiatives and tasks to be disrupted, which can result in short-term 
performance decreases. CEO turnover may have a big impact for advanced 
nanotechnology companies, since creativity and advancements in technology are 
crucial success factors. Developing innovation and maintaining competitive advantage 
may be greatly aided by a CEO who has an in-depth knowledge of nanotechnology 
and is capable of navigating the complicated legal and technical landscape. However, 
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the loss of such a CEO might pose problems for the company, especially if a qualified 
successor is hard to come by. This is in reference to the fact that CEO turnover is an 
important component of corporate governance and may have a big effect on how well 
a company performs, especially in sectors like advanced nanotechnology where 
technology is changing quickly. In modern fast-paced and highly competitive sectors, 
it is critical for efficient management and strategic choice making to comprehend the 
changing nature of CEO turnover and its consequences for company performance. 

A key component of business achievement is company performance, which is 
impacted by a wide range of variables such as corporate governance procedures and 
CEO turnover. Because the advanced nanotechnology market is so aggressive and 
changing, firm performance is especially critical for these kinds of businesses. 
Financial performance, which includes measures like revenue, ROI, and market value, 
is frequently regarded as a critical indicator of a company's performance. Non-
financial performance measures, like innovative aptitude, R&D effectiveness, and 
technological advancement, are equally significant in the quickly developing sector of 
advanced nanotechnology. Advanced nanotechnology efficiency is largely dependent 
on innovation, which is also a major factor in business performance. 

Businesses with the ability to innovate and create cutting-edge technologies will 
have an advantage over their competitors and succeed in the long run. Yet, 
considerable R&D expenditure is necessary for nan scale innovation, which may have 
an effect on immediate financial performance. Another important component of 
company efficiency in advanced nanotechnology is being competitive in the market. 
Businesses with the ability to create and market cutting-edge nanotechnology products 
have a higher chance of becoming successful in the marketplace. Yet in order to 
become competitive in the market, one must not only innovate in technology but 
additionally in marketing and distribution. Another crucial aspect of business 
effectiveness is customer loyalty. Aside from the stockholders, additional interested 
parties in the overall picture of advanced nanotechnology comprise staff members, 
clients, suppliers, and the general public. Companies may able to preserve their 
positive image and ensure a successful future if they can satisfy the demands as well as 
those of their customers. Thus, a number of variables, such as corporate governance 
procedures and CEO turnover, have an impact on the success of advanced 
nanotechnology enterprises. Creating methods to improve performance and guarantee 
longevity in this fast-paced and cutthroat sector requires knowledge of the changing 
dynamics of business operations in this setting. 

A firm is guided and managed by its corporate governance, which is a set of 
rules, regulations, and procedures. It includes the objectives under which the company 
is governed as well as the interactions between the owners, the leadership, the board of 
directors, and additional parties. Good corporate governance is crucial for 
guaranteeing reliability, ethics, and openness for sophisticated nanotechnology 
companies. Overseeing CEO turnover and making sure it's done fairly and 
transparently is one of corporate governance's main responsibilities. In order to ensure 
an orderly change in management and find viable applicants, the board of directors 
performs an essential part in CEO succession preparation. Good corporate governance 
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procedures can lessen the potential hazards of CEO departure, including lost trust in 
shareholders and operational disruption. 

Corporate governance also significantly shapes a company's performance. 
Effective corporate governance processes can enhance performance by setting clear 
targets, supervising management, and ensuring accountability. Good corporate 
governance may support a collaborative environment and sustained development in 
advanced nanotechnology companies, as creativity and advances in technology are 
critical components of achievement. Increasing awareness of the role corporate 
governance plays in promoting sustainable and ethical company practices has emerged 
in recent years. A growing number of people believe that ethical standards, stakeholder 
participation, and diversity on the board are crucial elements of good corporate 
governance. Robust corporate governance practises are crucial for promoting 
sustainable innovation and defending the needs of every party in advanced 
nanotechnology enterprises, given the potential hazards and ethical considerations 
associated with nanotechnology. This means, corporate governance is an essential 
component of organizational management, especially in fields like advanced 
nanotechnology where technological advancements happen quickly. 

Good corporate governance procedures can improve company performance, 
guarantee ethical business operations, and reduce the risks related to CEO succession. 
For advanced nanotechnology enterprises, understanding the role of corporate 
governance in shaping actions and performance is imperative to ensure future 
profitability and environmental responsibility. Improving corporate governance is 
essential for promoting ethical innovation, accountability, and transparency among 
advanced nanotechnology companies. The intricate and swiftly changing realm of 
nanotechnology implies that conventional governance frameworks might be 
inadequate in tackling the distinct obstacles this sector presents. Consequently, it is 
critical to create governance procedures that are customized to the unique 
requirements of cutting-edge nanotechnology companies. A crucial element of 
improving corporate governance in cutting-edge nanotechnology companies is 
coordinating governance procedures with the organization's long-term strategic 
objectives. Rethinking executive compensation plans in order to prioritize creativity 
and long-term success over immediate monetary benefits may be necessary to achieve 
this. In order to make sure that decisions are taken keeping the long-term goals of the 
business and its partners in thoughts, it might involve enhancing the board of directors' 
oversight of creativity and managing risks. 

Improving accountability as well as openness in decision-making procedures is a 
further crucial factor. It may be accomplished by putting in place precise guidelines 
and protocols for informing all relevant parties—investors, staff members, and the 
general public—of information. Improving involvement of stakeholders procedures 
could also be necessary to make sure every one of stakeholder' opinions are heard and 
taken into account during the stages of decision-making. In addition, cultivating an 
ethical and honest culture within the company is necessary to improve corporate 
governance in advanced nanotechnology companies. This could entail creating moral 
guidelines as well as codes that direct CEOs' and staff' behaviour. It might also entail 
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instructing and instructing staff members in morality to ensure they know how crucial 
moral conduct is to stability and long-term achievement. It highlights the necessity of 
improving corporate governance so the environment of cutting-edge nanotechnology 
companies in order to guarantee ethical innovation and long-term profitability. 

Advanced nanotechnology companies are able to successfully manage the 
complex problems of their field and promote sustainable expansion and creativity by 
coordinating governance procedures with strategic objectives, improving openness and 
accountability, and cultivating an ethical and moral culture. Many important factors 
need to be considered seriously in order to improve corporate governance in the 
context of modern nanotechnology. In view of modern nanotechnology, improving 
corporate governance necessitates taking a few important factors into attention. 
Modern nanotechnology enterprises require organizational structures that are flexible, 
adaptable, and customized to meet their individual demands, considering the 
particular difficulties and possibilities posed by this quickly developing industry. 

Aligning governance procedures and the firm's goals for the future is an 
important factor to take into account. To make sure governance structures support 
innovation and long-term growth, this may include re-evaluating them. For example, 
to effectively oversee development and manage risks, the board of executives might 
consider involving individuals with experience in nanotechnology. Enhancing 
disclosure and accountability in decision-making is another crucial factor. This can be 
achieved by implementing clear guidelines and protocols for informing all relevant 
parties—investors, staff members, and the general public—of pertinent information. 
Additionally, improving stakeholder engagement procedures may be necessary to 
ensure that all participants' opinions are heard and considered during the decision-
making process.

In addition, cultivating an ethical and moral attitude inside the company is 
necessary to improve corporate governance in the context of cutting-edge 
nanotechnology. This could entail creating moral guidelines and conduct codes that 
direct CEOs' and staff' behaviour. It might also entail educating and training staff 
members in ethics so they know how crucial moral conduct is to sustainable and long-
term achievement. Furthermore, governance frameworks ought to encourage creative 
thinking and taking risks as opposed to inhibiting it. Reassessing executive 
compensation plans to encourage creativity and long-term success might be necessary 
to achieve this. Creating organizational frameworks that promote innovation and 
failure-based education might be necessary. In overall, improving corporate 
governance in the context of cutting-edge nanotechnology necessitates a 
comprehensive strategy that considers the particular possibilities as well as challenges 
this sector presents. Modern nanotechnology companies can improve their 
management procedures and achieve long-term viability by lining up governance 
procedures via corporate objectives, improving disclosure and accountability, 
cultivating an environment of morality and honesty, and encouraging creativity and 
taking calculated risks.

As seen from the foregoing, there is a complex and intricate connection between 
CEO turnover, business performance, and corporate governance, especially in in 
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rapidly advancing technological sectors like modern nanotechnology. Comprehending 
this correlation is imperative in augmenting corporate governance methodologies and 
guaranteeing the sustained prosperity of enterprises functioning within this ever-
changing milieu. In order to enhance CEO turnover choices and business performance, 
the current research offers techniques for strengthening corporate governance and 
investigates this link in the context of modern nanotechnology enterprises.

Literature review. Because of its considerable influence on business 
performance and overall strategy, CEO turnover has been extensively researched in the 
field of corporate governance (Mgbame et al., 2023; Liu and Huo, 2023; Alfawareh et 
al., 2023; Alabdullah et al., 2016; Yin et al., 2023; Gupta and Chauhan, 2023). Studies 
have indicated that when a CEO changes positions, there might be favourable or 
unfavourable effects, contingent on the reasons for the leaving and the qualities of the 
new CEO. For instance, a business may have a short-term boost in performance 
following a forced CEO turnover, which is frequently the result of subpar work or 
unethical behaviour; however, it might additionally encounter unpredictability and 
unpredictability.

Conversely, unforced turnover of the CEO position, like retirement, might 
present a chance towards new management and corporate revitalization (Alabdullah 
and Hussein, 2023; Schepker et al., 2017; Zhang and Rajagopalan, 2010; Cummings et 
al., 2022).Several prior works have examined the link between CEO turnover and firm 
performance when corporate governance processes are used. These researches such as 
(Alabdullah et al., 2023, 2023, 2023, 2023; Lucier et al., 2005; Kuntz et al., 2019; 
Nevalainen et al., 3023; Alabdullah et al., 2019). To guarantee an easy transition, the 
procedure of replacing a CEO can be difficult and complicated, needing meticulous 
preparation and execution. Research has also demonstrated that the impact of a CEO 
change can vary based on the sector and scope of the company. According to Schepker 
et al. (2017), interruption or adaption views are frequently used to analyse the link 
between the replacement of the CEO and company performance. On the other hand, 
both of these points of view have developed independently. We suggest concentrating 
on the primary cause of each of these study streams' differences—the various 
chronological emphases of such streams—in order to combine the data collected by 
these disparate streams and provide a more comprehensive picture of CEO succession. 
According to Schepker et al. (2017) and Cummings et al. (2022), companies 
frequently keep previous CEOs on the board following their departure in order to 
capitalize on their company-specific knowledge. Nevertheless the outgoing CEOs 
want to maintain their own private memory and may have an alternative viewpoint on 
the strategic landscape—especially if a replacement CEO is appointed independently 
of the company—their presence can prevent successor CEOs from enacting significant 
strategic change. From the standpoint of a strategic management interface, we suggest 
that members of boards can mitigate this possible conflict and facilitate strategic 
transformation. We concentrate on a smaller number of successor events—that is, 
when the outgoing CEO continues in their role as chair—in order to verify what we 
believe. Regarding firm performance, the notion of firm performance is complex and 
includes a range of factors, such as profitability, creativity, viability in the 
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marketplace, and customer as mentioned by some of the studies in the literature review 
, such as (loyalty. Berrone et al., 2007; Le & Ikram, 2022; Alabdullah, 2017; 
Alabdullah et al., 2014; 2019; Kamboj & Rahman, 2015). Because the modern 
nanotechnology market is so intense and changing, firm performance is especially 
critical for these kinds of businesses. Financial performance measures are frequently 
employed to gauge the general performance of a company, including revenue, the 
ROI, and price at the market. Other than financial performance indicators, like 
modern in technology and creative capacity, are just as crucial for evaluating firm 
performance in this sector, as noted by (Prieto & Revilla, 2006; Rajapathirana & Hui, 
2018; Alabdullah et al., 2023; Parnell & Brady, 2019; Alfadhl & Alabdullah, 2016; 
Alfadhl & Alabdullah, 2014; Hussain et al., 2023; Kanaan-Jebna et al., 2022). Studies 
have indicated that a range of variables, such as foreign marketplace dynamics, CEO 
turnover, and corporate governance regulations, impact a company's performance 
(Qiang et al., 2023; Valentini et al., 2011; Hussain et al., 2023). For instance, Qiang et 
al.'s (2023) study looks into the benefits and timing of board change from the 
standpoint regarding data processing. They discovered that while pre-turnover board 
meeting duration, board related to work diversity, CEO authority compared to the 
board, and board duration mitigate this adverse effect, board turnover had a 
detrimental impact on future company performance. Furthermore, several researchers 
(Karnali, 2023; Hakim et al., 2023; Alfadhl and Alabdullah, 2013) thought that 
businesses with the capacity to innovate and adjust to shifting market conditions have 
a higher chance of long-term success. In a study published by Mgbame et al. (2023), 
investigated the link between CEO turnover and business performance in addition to 
the moderating effect of CEO qualities on CEO turnover. The study's conclusions 
showed that CEO turnover is substantially and adversely impacted by firm 
performance. Subsequent investigation demonstrates that the association between 
company success and CEO turnover is moderated by a few key CEO attributes: their 
ages, size of CEO network, and inside experience. Particularly, the external 
performance and the inside knowledge of the CEO work are together to lower the 
chance of CEO turnover. On the other hand, the chance of CEO turnover rises when 
company performance is coupled via the old age and size of the CEO group. 

Regarding corporate governance system, the framework of rules, regulations, and 
procedures that directs and controls a business is known as corporate governance 
(Ismail et al., 2023; Alabdullah, 2022; Nakpodia et al., 2023; Alabdullah et al., 2014c).
Maintaining responsibility, ethics, and openness in a company requires successful 
corporate governance (CG). CG is critical in determining CEO turnover choices and 
business performance in the setting of modern nanotechnology enterprises, since 
creativity and strategic choices are critical (Rad et al., 2024; Alabdullah and Churiyah, 
2023; Taylor et al., 2023). Studies have indicated that robust corporate governance 
protocols can effectively reduce the risks linked to chief executive officer turnover. 
This is achieved by guaranteeing a seamless transition process and upholding 
consistency in the company's overall strategy (Mathew et al., 2024). Furthermore, by 
encouraging responsibility, ethics, and openness within the company, strong 
governance practices can improve business performance (Beyene et al., 2023; 
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Alabdullah and AL-Qallaf, 2023; Moridu, 2023; Lin and Qamruzzaman, 2023). But 
effective governance methods in conventional sectors might not be enough to handle 
the unique problems that modern nanotechnology presents (Ohenhen et al., 2024; 
Arumugam et al., 2023; Hristozov et al., 2023). A sophisticated grasp of the particular 
chances and problems this business presents is necessary to improve corporate 
governance within the context of modern nanotechnology (Gutierrez, 2024; Hakimi et 
al., 2024; Ghannouchi, 2023; Mullins et al., 2023). Conventional governance 
structures might want to be modified or expanded in order to meet the particular 
requirements of modern nanotechnology enterprises, considering the complexity and 
quick evolution of nanotechnology (Thakur and Kumar, 2023; Saiding et al., 2023). 
Aligning governance procedures with the company's long-term strategic objectives is 
an important factor to take into account. To encourage long-term success and 
creativity, this can entail reviewing executive pay schemes (Lexe and Lago, 2023). In 
order to ensure that choices are taken with the future goals of the business and its 
consumers in thoughts, it could include improving the board of directors' responsibility 
in supervising creativity and managing risks (Harbal, 2023). Improving accountability 
and openness in the way decisions are made is another essential aspect to take 
seriously (Sari, 2023). Specific guidelines and processes for sharing information with 
participants, such as shareholders, staff members, and the general public, may assist 
achieve this (Dare, 2023). Improving involvement of stakeholders procedures could 
also be necessary to make sure that every one of participants' opinions are 
acknowledged and taken into account during the procedure of making choices (Cano 
and Díaz, 2023). Moreover, cultivating an ethical and honest attitude inside the 
company is necessary to improve corporate governance in the context of cutting-edge 
nanotechnology (Kapardis et al., 2023). This could entail creating moral guidelines 
and conduct norms that direct CEOs' and staff' behavior (Guo et al., 2023). In order to 
guarantee that staff members comprehend the significance of moral conduct in 
promoting sustainable and long-term achievement, morality instruction and instruction 
could be necessary (Bilderback, 2023; Al-Hashimy et al., 2022). This leads us to the 
obvious and pragmatic conclusion that there is a complex and varied link between 
CEO turnover, company efficiency, and corporate governance, especially in sectors 
like modern nanotechnology that are marked by rapid technical development. 
Comprehending this correlation is imperative in augmenting corporate governance 
methodologies and guaranteeing the sustained prosperity of enterprises functioning 
within this ever-changing milieu. In order to enhance CEO turnover choices and firm 
performance, this study offers techniques for strengthening corporate governance and 
investigates this link in the environment of modern nanotechnology companies.

Methodology. The methodology for this study involves a comprehensive 
analysis of the relationship between CEO turnover, financial performance, and 
corporate governance practices in advanced nanotechnology companies in Singapore. 
The study will primarily rely on data collection methods such as surveys and financial 
data analysis to gather relevant information from a sample of nanotechnology firms in 
Singapore. Firstly, the study will conduct a survey of CEOs and top executives in 
advanced nanotechnology companies in Singapore. The survey will gather information 
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on CEO turnover decisions, perceptions of corporate governance practices, and 
perceived financial performance of the firms. The survey will be designed to elicit 
detailed responses that can provide insights into the factors influencing CEO turnover 
and the effectiveness of governance practices in the industry. Secondly, the study will 
analyse financial data from the sample of nanotechnology firms to assess their 
financial performance. This analysis will include key financial metrics such as 
profitability, return on investment, and market valuation. The study will also compare 
the financial performance of firms with different governance practices to determine the 
impact of governance on firm performance. 

The data collected from the surveys and financial analysis will be analysed using 
statistical methods to identify patterns and relationships between CEO turnover, 
governance practices, and financial performance. The study will use regression 
analysis to examine the impact of CEO turnover on financial performance, controlling 
for other relevant variables such as firm size and industry sector. The study will also 
use qualitative analysis techniques to identify themes and trends in the data that can 
provide further insights into the research questions. 

The methodology for this study aims to provide a comprehensive analysis of the 
relationship between CEO turnover, financial performance, and corporate governance 
in advanced nanotechnology companies in Singapore. By using a combination of 
survey data and financial analysis, the study seeks to provide a robust understanding of 
the factors influencing governance and performance in this dynamic and innovative 
sector.

Research scope. The research scope of this study is focused on exploring the 
relationship between CEO turnover, financial performance, and corporate governance 
practices in advanced nanotechnology companies in Singapore. Singapore is home to a 
burgeoning nanotechnology sector, with approximately 10 key companies leading the 
way in innovation. These companies are Absara Micro Systems (S) Pte. Ltd., 
Advanced Materials Technologies Pte Ltd., Aurigin Technology Pte Ltd., BroadTech 
Engineering Pte Ltd, Chartered Semiconductor Manufacturing, Institute of 
Microelectronics, Institute of Nanotechnology, MEMS Technology, NanoGlobe, and 
NanoMaterials Technology, are at the forefront of innovation in the field of 
nanotechnology, developing cutting-edge technologies with a wide range of 
applications in industries such as healthcare, electronics, and energy. The study seeks 
to examine how corporate governance mechanisms can be enhanced to improve CEO 
turnover decisions and financial performance in these innovative companies. By 
focusing on the specific challenges and opportunities faced by advanced 
nanotechnology firms, the research aims to provide valuable insights into how 
governance practices can be tailored to the needs of technology-intensive industries. 
One key aspect of the research scope is to investigate the impact of CEO turnover on 
firm performance in advanced nanotechnology companies. CEO turnover is a critical 
event that can have significant implications for the strategic direction and performance 
of a company. By analysing data from Singaporean nanotechnology companies, the 
study aims to determine how CEO turnover affects financial performance metrics such 
as profitability, return on investment, and market valuation. Another key aspect of the 
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research scope is to examine the role of corporate governance in shaping CEO 
turnover decisions and firm performance. Corporate governance plays a crucial role in 
ensuring that companies are managed in a transparent, accountable, and ethical 
manner. By analysing governance practices in Singaporean nanotechnology 
companies, the study aims to identify how governance mechanisms can be enhanced to 
support innovation and growth in the industry. The research scope also includes 
proposing a conceptual framework for enhancing governance processes in advanced 
nanotechnology companies. Drawing on insights from the literature and empirical 
data, the study aims to develop a framework that provides practical guidance for 
companies looking to improve their governance practices. This framework will 
highlight key areas where governance mechanisms can be strengthened to support 
innovation, transparency, and accountability. The research scope of this study is 
comprehensive, aiming to provide a holistic understanding of the relationship between 
CEO turnover, financial performance, and corporate governance in advanced 
nanotechnology companies in Singapore. By focusing on this dynamic and innovative 
sector, the study aims to provide valuable insights that can inform policy, practice, and 
future research in the field of corporate governance and nanotechnology.

Theoretical implications. The theoretical implications of the study are 
multifaceted and offer valuable insights into the field of corporate governance, 
particularly in the context of advanced nanotechnology companies in Singapore. By 
exploring the linkages between CEO turnover, financial performance, and corporate 
governance practices, this research contributes to the existing literature in several 
ways. Firstly, the study adds to the growing body of knowledge on corporate 
governance by focusing on a relatively understudied area: advanced nanotechnology 
companies in Singapore. While much research has been conducted on corporate 
governance in traditional industries, there is limited understanding of how governance 
mechanisms can be tailored to the specific needs of technology-intensive sectors. By 
examining these issues in the context of advanced nanotechnology, this study provides 
new insights into how governance practices can be enhanced to improve performance 
in innovative industries. Secondly, the study contributes to the literature on CEO 
turnover by highlighting its impact on firm performance in advanced nanotechnology 
companies. CEO turnover is often seen as a disruptive event, but this research suggests 
that it can also be an opportunity for strategic renewal and innovation. By exploring 
the relationship between CEO turnover and financial performance, the study sheds 
light on how firms can manage CEO transitions effectively to drive long-term success. 
Thirdly, the study advances our understanding of the role of corporate governance in 
fostering innovation and growth in technology-intensive industries. Advanced 
nanotechnology companies operate in a fast-paced and dynamic environment, where 
innovation is key to maintaining competitiveness. By examining how governance 
practices can be enhanced to support innovation, the study provides valuable insights 
into how firms can navigate the challenges of technological change and drive 
sustainable growth. The theoretical implications of this study are significant for both 
researchers and practitioners in the field of corporate governance. By highlighting the 
importance of aligning governance practices with the specific needs of advanced 



Acta Academiae Beregsasiensis. Economicsg
Випуск 5.     (2024)      5. szám (2024)      Volume 5. (2024)4)4

304

nanotechnology companies, the study offers a new perspective on how governance can 
be used as a strategic tool to drive innovation and performance in technology-intensive 
industries.

Practical implications. The practical implications of the study are significant for 
policymakers, managers, and investors in advanced nanotechnology companies in 
Singapore. By offering insights into how corporate governance mechanisms can be 
enhanced to improve CEO turnover decisions and financial performance, this research 
provides valuable guidance for enhancing governance practices in technology-
intensive industries. Firstly, the study offers practical implications for policymakers in 
Singapore. As the government seeks to promote innovation and growth in the 
technology sector, understanding the role of corporate governance in supporting these 
goals is crucial. By highlighting the importance of aligning governance practices with 
the specific needs of advanced nanotechnology companies, policymakers can develop 
policies that encourage the adoption of effective governance mechanisms in the 
industry. Secondly, the study provides practical insights for managers in advanced 
nanotechnology companies. By emphasizing the importance of transparency, 
accountability, and ethical behaviour in governance processes, the research highlights 
key areas where managers can focus their efforts to improve performance. For 
example, managers can work to enhance communication and collaboration between 
the board of directors and management, ensuring that decisions are made with the 
long-term interests of the company in mind. Thirdly, the study offers practical
implications for investors in advanced nanotechnology companies. By highlighting the 
relationship between governance practices, CEO turnover, and financial performance, 
the research provides investors with valuable information for evaluating potential 
investment opportunities. Investors can use this information to assess the governance 
practices of companies in the industry and make more informed investment decisions. 
In that, the practical implications of this study are significant for stakeholders in the
advanced nanotechnology industry in Singapore. By offering guidance on how 
governance practices can be enhanced to support innovation and growth, the research 
provides a roadmap for improving performance in technology-intensive industries. By 
implementing the recommendations outlined in this study, stakeholders can work 
towards building a more sustainable and successful nanotechnology sector in 
Singapore.

Results and discussion. This study delves into its key findings and their 
implications for corporate governance in Singapore's cutting-edge nanotechnology 
firms. In order to provide insight on how governance procedures might be improved 
for better business performance in the nanotechnology industry, the study looks 
forward to examining the link between CEO turnover, financial results, and 
governance systems. Modern nanotechnology enterprises' financial success is 
significantly impacted by CEO turnover. Higher CEO turnover rates are typically 
associated with decreased financial performance indicators for organizations, 
including revenue and ROI. This demonstrates how crucial steady management is to 
the future growth of the nanotechnology sector. Furthermore, the research holds that 
choices on CEO turnover and business success are significantly influenced by 
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corporate governance standards. Firms that exhibit robust governance protocols, like 
clear and open decision-making procedures and efficient board supervision, typically 
exhibit reduced CEO attrition rates and superior financial outcomes. This emphasizes 
how crucial strong governance frameworks are to fostering innovation and expansion 
in technology-driven sectors. The study also found a number of areas where improved 
governance methods might boost the productivity of cutting-edge nanotechnology 
businesses. Strengthening board independence and competence is a crucial suggestion, 
as it guarantees that boards possess the abilities and know-how to efficiently supervise 
the business's operations. This might enhance decision-making procedures and lessen 
the possibility of CEO turnover. 

The research also recommends that businesses concentrate on improving 
accountability and transparency in governance procedures. This entails enhancing 
interaction among the board, leadership, and investors in addition to putting in place 
systems to routinely check in on and assess governance processes. Businesses may 
increase performance and foster confidence among investors by increasing disclosure 
and accountability. It is necessary to emphasize the importance of aligning governance 
procedures with the specific needs of the nanotechnology sector. Since the industry is 
experiencing rapid innovation, governance frameworks need to be adaptive and 
flexible in order to promote sustained development and sustainability. Creating 
governance structures that support creativity and taking chances while preserving 
moral principles is one way to do this. In general, the present research will have 
several practical and theoretical implications for corporate governance in cutting-edge 
nanotechnology enterprises. By emphasizing the role that governance practices play in 
promoting performance in technology-intensive companies, this research adds to the 
body of research. It also offers managers and legislators useful perspectives regarding 
how to improve governance frameworks to encourage innovation and expansion in the 
nanotechnology industry. The current paper makes the case that, in the context of 
cutting-edge nanotechnology, corporate governance processes can be improved to 
boost business performance. Businesses can more effectively handle the difficulties of 
the nanotechnology sector and promote sustainability expansion and creativity by 
concentrating on bolstering their governance procedures.

Recommendations for Future Research. This paper proposes a number of 
directions for further investigation into modern nanotechnology and corporate 
governance. The effect of a CEO's traits on the performance of the company and its 
corporate governance procedures is an important topic for additional research. 
Subsequent research endeavours may investigate the impact of CEO qualities, like age, 
gender, and level of education, on business performance and CEO turnover decisions 
within the nanotechnology industry. The influence of composition of boards on 
corporate governance and business outcomes is a significant topic for further study. 
Research endeavours might look at the impact of a diverse board of directors, 
encompassing their sector expertise and professional history, on governance successes 
inside nanotechnology organizations. Furthermore, studies could look into how board 
interaction and size affect governance procedures and effectiveness. Subsequent 
investigations may additionally examine the influence of the regulatory framework on 
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the governance methodologies within the nanotechnology industry. Research might 
delve into how governance structures and company performance in nanotechnology 
organizations are impacted by regulations in Singapore and around the world. An 
examination of the impact of regulatory modifications on financial performance and 
CEO turnover considerations may fall under this category. Additional studies may also 
look into the connection between corporate control and development in the 
nanotechnology industry. Research might look at how creative procedures impact 
corporate governance achievements and how corporate governance frameworks impact 
the creativity procedure in nanotechnology enterprises. An examination of how 
businesses strike a balance between the demands of efficient governance and creativity 
might fall under this category. Furthermore, studies in the future may examine how 
nanotechnology influences business performance and corporate governance 
procedures in the nanotechnology industry. Research may look at how blockchain and 
other cutting-edge technologies have been used to improve governance procedures in 
nanotechnology businesses. An examination of how these technologies impact 
governance accountability and processes for making decisions may fall under this 
category. Lastly, further studies may look into how governance procedures and 
company performance in the nanotechnology industry are affected by environmental, 
social, and governance (ESG) factors. Research might look at how businesses are 
performing when they incorporate ESG factors into their governance systems. It might 
include examining the ways in which financial performance and CEO turnover 
considerations are influenced by ESG elements. All things considered, the study's 
conclusions point to a number of interesting directions for further investigation into 
advanced nanotechnology and corporate governance. Through investigating these 
domains, scholars may augment our comprehension of how governance procedures 
might be improved to bolster innovation and expansion within the nanotechnology 
industry.

Conclusion. The present research has shed important light on the connection 
between corporate governance, financial performance, and CEO turnover in 
Singapore's modern nanotechnology firms. It implies that the financial success of 
organizations is significantly impacted by CEO turnover, and that businesses having 
greater turnover rates typically have poorer performance measures. This demonstrates 
how crucial steady management is to the future growth of the nanotechnology 
industry. The research also concludes that choices about CEO turnover and company 
success are significantly influenced by corporate governance standards. Firms with 
more robust governance protocols typically exhibit reduced CEO attrition and superior 
financial outcomes. This emphasizes how crucial strong governance frameworks are to 
fostering innovation and expansion in technology-driven sectors. The research also 
found a number of areas where improved governance methods might boost the 
productivity of cutting-edge nanotechnology businesses. The three most important 
suggestions for strengthening corporate governance system in this market are to 
improve the independence of boards and competence, increase transparency and 
responsibility, and match governance principles to the unique requirements of the 
nanotechnology market. The study's concentration on Singapore's nanotechnology 
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industry, that has gotten very little consideration in the literature, is one of its main 
achievements. Through an analysis of governance and performance within this 
framework, the research offers significant perspectives that can guide both policy and 
procedure within the nanotechnology sector. There are various theoretical 
ramifications of this research for the discipline of corporate governance. The research 
advances our knowledge regarding how governance processes can be customized to 
meet the demands of certain industries by emphasizing the role that governance 
practices play in promoting performance in technology-intensive businesses. This 
research has a number of practical ramifications for executives and legislators in the 
nanotechnology industry. Businesses can increase their performance and ability to 
compete in the market by concentrating on improving their governance processes. This 
entails bolstering board supervision, improving transparency and adjusting governance 
procedures to the particular requirements of the industry. According to the present 
research, corporate governance systems might be improved to increase firm 
performance in the context of modern nanotechnology. Businesses may more 
effectively handle the difficulties of the nanotechnology sector and promote 
sustainability development and creativity by concentrating on bolstering their 
governance procedures.

References
1. Arumugam, V. R., Ng, B. K., & Thambiratnam, K. (2023). A Delphi Study on Technical and 
Socio-Economic Perspectives of Nanotechnology and ICT Industries Relations. Systems, 11(4), 190. 
2. Alnaeemi, A. S. (2017). The instability caused by oil dependency within the banking systems of the 
Gulf countries: the case of KSA and Qatar, Doctoral dissertation, Manchester Metropolitan University.
3. Alabdullah, T. T. Y. (2023). THE ROLE OF AUDIT COMMITTEES IN OMANI BUSINESS 
CONTEXT: DO THEY AFFECT THE PERFORMANCE OF NON-FINANCIAL COMPANIES. 
JOURNAL OF HUMANITIES, SOCIAL SCIENCES AND BUSINESS, 2 (4), 643- 659. 
4. Alabdullah, T. T. Y. (2023). The Link between Internal Control Mechanisms and Corporate 
Performance: A study for a New Perspective to Support Economic Growth. International Journal of 
Accounting and Business Society, 30 (2). 
5. Alabdullah, T. T. Y. (2023). IN LIGHT OF THE CURRENT ECONOMIC STATUS: DO BOARD 
CHARACTERISTICS AND RISK MANAGEMENT COMMITTEES PROMOTE FIRM 
PERFORMANCE IN SAUDI ARABIA?. JOURNAL OF HUMANITIES, SOCIAL SCIENCES AND 
BUSINESS, 3 (1), 14- 30. 
6. Alabdullah, T.T.Y., Churiyah, M. (2023). The Impact of Top Management Features on South 
Alabama Constrictions companies' Firm Performance: The Role of Board Size as a Moderator. Current 
Advanced Research on Sharia Finance and Economic Worldwide, 3(1), 100-126.
7. Alabdullah, T.T.Y. (2023). ADDRESSING KNOWLEDGE MANAGEMENT ISSUES AT 
UNIVERSITY OF HOUSTON: OVERCOMING OBSTACLES TO IMPROVE 
ORGANIZATIONAL PERFORMANCE. JOURNAL OF MANAGEMENT, ACCOUNTING, 
GENERAL FINANCE AND INTERNATIONAL ECONOMIC ISSUES, 3(1), 32-50.
8. Alabdullah, T.T.Y., Kanaan-Jebna, A. (2023). The Mediating Role of Innovation on the 
Relationship between Supply Chain Management and Company Performance in the Kingdom of 
Bahrain. Journal of Humanities, Social Sciences and Business,  3(1), 160-176. 
9. Alabdullah, T. T. Y. (2023). CAPITAL MARKET COMPANIES IN THE UAE: 
DETERMINANTS AND FACTORS AFFECTING THE PERFORMANCE OF LISTED UAE 
COMPANIES. CURRENT ADVANCED RESEARCH ON SHARIA FINANCE AND ECONOMIC 
WORLDWIDE, 3 (1), 1- 18. 



Acta Academiae Beregsasiensis. Economicsg
Випуск 5.     (2024)      5. szám (2024)      Volume 5. (2024)4)4

308

10.Alabdullah, T. T. Y. (2023). THE IMPACT OF FINANCIAL TECHNOLOGY AND RISK 
MANAGEMENT PRACTICES ON CORPORATE FINANCIAL SYSTEM PROFITABILITY: 
EVIDENCE FROM KUWAIT. SocioEconomic Challenges, 7(3), 141-151.
11.Alabdullah, T. T. Y., Churiyah, M., & Eksandy, A. (2023). In Light of Climate Change Threat: 
Does Increased Funding of Meteorological Services Offer a Solution? An Accounting Perspective. 
Path of Science, 9(8), 3033-3045.
12.Alabdullah, T. T. Y., Churiyah, M., & Ibrahim, S. (2023). THE IMPACT OF IT GOVERNANCE 
ON PROMOTING FIRM PERFORMANCEIN QATAR: A CONCEPTUAL APPROACH. 
JOURNAL OF HUMANITIES, SOCIAL SCIENCES AND BUSINESS, 3(1), 196-213.
13.Alabdullah, T. T. Y., Alfadhl, M. M. A., Yahya, S., & Rabi, A. M. A. (2014). The Role of Forensic 
Accounting in Reducing Financial Corruption: A Study in Iraq. International Journal of Business and 
Management, 9 (1), 26.
14.Alabdullah, T. Y., SofriYahya, and Thurasamy, R. (2014c).Corporate Governance Development: 
New or Old Concept? European Journal of Business and Management 6, 312–315.
15.Alabdullah, T. T. Y., AL-Qallaf, A. J. M. (2023). THE IMPACT OF ETHICAL LEADERSHIP 
ON FIRM PERFORMANCE IN BAHRAIN: ORGANIZATIONAL CULTURE AS A MEDIATOR. 
CURRENT ADVANCED RESEARCH ON SHARIA FINANCE AND ECONOMIC WORLDWIDE, 
2(4), 482-498. 
16.Alfawareh, F. S., Che Johari, E. E., & Ooi, C. A. (2023). Governance mechanisms, firm 
performance and CEO compensation: evidence from Jordan. Journal of Financial Reporting and 
Accounting.
17.Alfadhl, M. M. A., Alabdullah, T. T. Y. (2016). Agency Cost and Management Behavior: The Role 
of Performance as a Moderator. International Journal of Science and Research (IJSR), 5(1), 1858-
1864.
18.Alfadhl, M. M. A. F. and Alabdullah, T. T. Y. (2013). Determinants of the Managerial Behavior of 
Agency Cost and Its Influential Extent on Performance: A Study in Iraq. International Journal of 
Humanities and Social Science, 3–3.
19.Alix Valenti, M., Luce, R., & Mayfield, C. (2011). The effects of firm performance on corporate 
governance. Management Research Review, 34(3), 266-283. 
20.Alabdullah, T. T. Y., Alfadhl, M. M. A., Yahya, S., and Rabi, A. M. A. (2014a). The Role of 
Forensic Accounting in Reducing Financial Corruption: A Study in Iraq. International Journal of 
Business and Management 9, 26–26.
21.Alabdullah, T. T. Y., Awang, M. I., Sobirov, B., Multazam, M. T., & Wardana, M. D. (2023). of 
the International Conference on Intellectuals’ Global Responsibility (ICIGR 2022).
22.Alabdullah, T. T. Y., Hussein, Z. A. A. (2023). Risk Management, Female Leadership and Project 
Management Performance: A study in Oman. International Journal of Scientific and Management 
Research, 6(6), 77-94.
23.Alabdullah, T. T. Y., Mohamed, Z. K. (2023). EXPLORING THE IMPACT CEO DUALITY, 
FIRM SIZE, AND BOARD SIZE ON CAPITAL STRUCTURE BASED ON THE KNOWLEDGE 
MANAGEMENT DURING THE COVID-19 PANDEMIC. International Journal of Accounting, 
Management, Economics and Social Sciences, 1(4), 266-280.
24.Alabdullah, T. T. Y., Ahmed, E. R., Almashhadani, M., Yousif, S. K., Almashhadani, H, A., 
Almashhadani, R., Putri, E. 2021. How significantly to emergingeconomies benefit from board 
attributes and risk management in enhancing firm profitability? Journal of accounting Science, Vol. 5, 
no. 1.
25.Alabdullah, T. T. Y., Maryanti, E . (2021). Internal Control Mechanisms in Accounting, 
Management, and Economy: A review of the Literature and Suggestions of New Investigations. 
International Journal of Business and Management Invention, 10(9). 
26.Alabdullah, T. T. Y., Naseer, H. K. (2023). CORPORATE GOVERNANCE STRATEGIC 
PERFORMANCE AS A SIGNIFICANT STRATEGIC MANAGEMENT TO PROMOTING 
PROFITABILITY: A STUDY IN UAE. JOURNAL OF HUMANITIES, SOCIAL SCIENCES AND 
BUSINESS, 2 (4), 620- 635.



Acta Academiae Beregsasiensis. Economicsg
Випуск 5.     (2024)      5. szám (2024)      Volume 5. (2024)4)

309

27.Alabdullah, T. T. Y., Zubon, Z. W. (2023). DO INVESTMENTS AND INDEPENDENCY 
INFLUENCE FIRM PERFORMANCE IN LIGHT OF PERFORMANCE MANAGEMENT: A 
STUDY IN KUWAIT. JOURNAL OF MANAGEMENT, ACCOUNTING, GENERAL FINANCE 
AND INTERNATIONAL ECONOMIC ISSUES, 2 (3), 645- 661. 
28.Alabdullah, T.T.Y. (2023). How Do Sustainability Assurance, Internal Control, Audit Failures 
Influence Auditing Practices?. Journal of Management, Accounting, General Finance and International 
Economic Issues, 2 (3), 671-688.
29.Alabdullah, T. T. Y., Yahya, S., &Ramayah, T. (2014). Corporate Governance Development: New 
or Old Concept? European Journal of Business and Management, 6(7), 312-315.
30.Alabdullah, T. T. Y., Yahya, S., Nor, M. I., &Majeed, F. Q. (2016). An Investigation of Corporate 
Governance from A New Perspective: Examining the Financial Performance of Companies and The 
Impact of Executive Turnover. Corporate Board: Role, Duties & Composition, 12(1).
31.Alabdullah, T.T.Y., Asmar, M. (2022). Under COVID-19 Pandemic Impact: Do Internal 
Mechanisms Play Fundamental Role in Corporations’ Outcomes. Business Ethics and Leadership, 
6(1), 84-92. http://doi.org/10.21272/bel.6(1).84-92.2022 
32.Alabdullah, T.T.Y., Kanaan-Jebna, Kanaan, Ahmed, E. R.(2022). THE IMPACT OF 
PLATFORMS BEING ANALOGUE IN SOME EUROPEAN COUNTRIES ON DEALING WITH 
MANAGEMENT ISSUES. Russian Journal of Agricultural and Socio-Economic Sciences, Vol. 10, 
no 102, 89–96. doi: 10.18551/rjoas.2020-06.11.
33.Alabdullah, T. T. Y., Ahmed, E. R., Mohammed Almashhadani, M, Yousif S, Almashhadani H, 
Almashhadani R, Putri, E (2021). How Significantly to Emerging Economies Benefit From Board 
Attributes and Risk Management in Enhancing Firm Profitability? Journal of Accounting Science 
5(2).
34.Alabdullah, T. T. Y., Yahya, S., and T.Ramayah (2014b). Corporate Governance Mechanisms and 
Jordanian Companies’ Financial Performance. Asian Social Science 10, 247–247.
35.Al-Hashimy, H. N. H., Alabdullah, T. T. Y., Ries, E., Ahmed, M. A., Nor, M. I., & Jamal, K. A. M. 
(2022). The Impact of Financial Management Elements and Behavioral Intention on the Financial 
Performance. International Journal of Scientific and Management Research, 5(12), 117-149.
36.Berrone, P., Surroca, J., & Tribó, J. A. (2007). Corporate ethical identity as a determinant of firm 
performance: A test of the mediating role of stakeholder satisfaction. Journal of business ethics, 76, 
35-53. 
37.Beyene, E., Benti, A., Mohamed, S., Edao, A., & Kitessa, W. (2023). The Effect of Good 
Governance on Organizational Performance: A Study of Public Offices in Gudeya Bila District, East 
Wollega Zone, Oromia, Ethiopia. Journal of Survey in Fisheries Sciences, 10(4S), 1378-1404.
38.Bilderback, S. (2023). Integrating training for organizational sustainability: the application of 
Sustainable Development Goals globally. European Journal of Training and Development.
39.Chijoke-Mgbame, A. M., Boateng, A., Mgbame, C. O., & Yekini, K. C. (2023). Firm performance 
and CEO turnover: the moderating role of CEO attributes. Corporate Governance: The International 
Journal of Business in Society.
40.Cummings, M. E., Eggers, J. P., & Wang, R. D. (2022). Monitoring the monitor: Enabling strategic 
change when the former CEO stays on the board. Long Range Planning, 55(3), 102130.
41.Gutierrez Jr, R. (2024). Guiding the Next Technological Revolution: Principles for Responsible AI 
and Nanotech Progress. In Artificial Intelligence in the Age of Nanotechnology (pp. 210-232). IGI 
Global. 
42.Guo, F., Xue, Z., He, J., & Yasmin, F. (2023). Ethical leadership and workplace behavior in the 
education sector: The implications of employees' ethical work behavior. Frontiers in Psychology, 13, 
1040000.
43.Hakimi, M., Bahraam, H., Shahidzay, A. K., & Sadaat, S. N. (2024). Examining the Developing 
Influence of Emerging Technologies in the Media Sector of Afghanistan. Studies in Media, Journalism 
and Communications, 1(1), 01-12. 
44.Hakim, M. Z., Alabdullah, T. T. Y., Fadillah, M. F., Sholikhati, A., Nurhaliza, S., & Wulandini, I. 
(2023). THE EFFECT OF FRAUD HEXAGON ON FRAUDULENT FINANCIAL STATEMENTS: 



Acta Academiae Beregsasiensis. Economicsg
Випуск 5.     (2024)      5. szám (2024)      Volume 5. (2024)4)4

310

EMPIRICAL STUDY OF NON-CYCLICALS COMPANIES IN INDONESIA. International Journal 
of Accounting, Management, Economics and Social Sciences (IJAMESC), 1(6), 803-820.
45.Harbal, N. (2023). Risk Management and Internal Auditing’s Role in Providing Assurance on the 
Effectiveness of Governance in the Moroccan’s Organization Context. European Economic Letters 
(EEL), 13(4), 841-858. 
46.Hristozov, D., Zabeo, A., Soeteman-Hernández, L. G., Pizzol, L., & Stoycheva, S. (2023). Safe-
and-sustainable-by-design chemicals and advanced materials: a paradigm shift towards prevention-
based risk governance is needed. RSC Sustainability.
47.Hussain, H. N., Alabdullah, T. T. Y., & Jamal, K. A. M. (2023). Time Management as a Critical 
Success Factor in the Oil Industry of Basra Governorate: An Accounting Information Systems Study. 
International Journal of Scientific and Management Research, 6(6), 59-76. 
48.Hussain, H. N., Alabdullah, T. T. Y., Ries, E., & Jamal, K. A. M. (2023). Implementing 
Technology for Competitive Advantage in Digital Marketing. International Journal of Scientific and 
Management Research, 6(6), 95-114. 
49.Ibrahim, S., Alabdullah, T. T. Y., Zahari, M. K., Radzi, W. N. W. M., & Abdullah, M. F. S. (2023). 
Accountability Disclosure Through Web-Based: Malaysian Humanitarian and Medical Relief NGO. 
International Journal of Business and Technology Management, 5(S5), 18-25.
50.Ismail, M. D., Kathim, A. M., & Al-Kanani, M. M. (2023). Corporate Governance and its Impact 
on the Efficiency of Internal Control on Non-Profit Government Institutions: an Exploratory Study. 
International Journal of Professional Business Review, 8(1), e01155-e01155.
51.Kanaan-Jebna, A., Baharudi, A.S., & Alabdullah, T.T.Y. (2022). Entrepreneurial Orientation, 
Market Orientation, Managerial Accounting and Manufacturing SMEs Satisfaction. Journal of 
Accounting Science, 6(1), 1-14.
52.Kamboj, S., & Rahman, Z. (2015). Marketing capabilities and firm performance: literature review 
and future research agenda. International Journal of Productivity and Performance Management, 
64(8), 1041-1067. 
53.Krambia-Kapardis, M., Stylianou, I., & Savva, C. S. (2023). Ethical leadership as a prerequisite for 
sustainable development, sustainable finance, and ESG reporting. In Sustainable Finance and 
Financial Crime (pp. 107-126). Cham: Springer International Publishing. 
54.Kuntz, J., Davies, B., & Naswall, K. (2019). From transactional to transformational: Exploring the 
role of leadership style on CEO succession outcomes. Leadership & Organization Development 
Journal, 40(7), 815-827.
55.Le, T. T., & Ikram, M. (2022). Do sustainability innovation and firm competitiveness help improve 
firm performance? Evidence from the SME sector in vietnam. Sustainable Production and 
Consumption, 29, 588-599. 
56.Lexe, J., & Lago, S. (2023). How do corporations develop and implement ESG strategies?: An 
exploratory multiple-case study of the automotive manufacturing industry. 
57.Liu, R., Li, C., & Huo, M. (2023). The impact of chief executive officer turnover on strategic 
change: a model of mediating effect and joint moderating effect. China Finance Review International, 
13(4), 633-666.
58.Lin, J., & Qamruzzaman, M. (2023). The impact of environmental disclosure and the quality of 
financial disclosure and IT adoption on firm performance: Does corporate governance ensure 
sustainability?. Frontiers in Environmental Science, 11, 1002357.
59.Lucier, C., Schuyt, R., & Tse, E. (2005). The world’s most prominent temp workers. Booz Allen 
Hamilton, Strategy+ Business, (39).
60.Macey-Dare, R. (2023). ChatGPT and Generative AI Systems as Corporate Ethics Advisors. 
Available at SSRN. 
61.Mathew, N. V., Liu, C., & Khalil, H. (2024). Causes & Consequences of Health Care CEO 
Turnover in Australia and Retention Strategies: A Qualitative Study. INQUIRY: The Journal of Health 
Care Organization, Provision, and Financing, 61, 00469580241233250.
62.Moridu, I. (2023). The Role Corporate Governance in Managing Financial Risk: A Qualitative 
Study on Listed Companies. The ES Accounting And Finance, 1(03), 176-183. 



Acta Academiae Beregsasiensis. Economicsg
Випуск 5.     (2024)      5. szám (2024)      Volume 5. (2024)4)

311

63.Mullins, M., Himly, M., Llopis, I. R., Furxhi, I., Hofer, S., Hofstätter, N., ... & Drobne, D. (2023). 
(Re) Conceptualizing decision-making tools in a risk governance framework for emerging 
technologies—the case of nanomaterials. Environment Systems and Decisions, 43(1), 3-15.
64.Nakpodia, F., Adegbite, E., & Ashiru, F. (2023). Corporate governance regulation: a practice 
theory perspective. In Accounting Forum (Vol. 47, No. 1, pp. 73-98). Routledge.
65.Nevalainen, P., Mattila, P., Seppälä, J., & Lamberg, J. A. (2023). The Effect of Political Skill in 
Using Executive Training to Enact Strategic Renewal. Available at SSRN 4496648. 
66.Nor, M. I., Masron, T. A., &Alabdullah, T. T. Y. (2020). Macroeconomic fundamentals and the 
exchange rate volatility: empirical evidence from Somalia. SAGE Open, 10(1), 2158244019898841. 
Project Management: A Synergistic Approach. International Journal of Business and Management 
Invention, 12(6), 298-304.
67.Parnell, J., & Brady, M. (2019). Capabilities, strategies and firm performance in the United 
Kingdom. Journal of Strategy and Management, 12(1), 153-172. 
68.Prieto, I. M., & Revilla, E. (2006). Learning capability and business performance: a non‐financial 
and financial assessment. The learning organization, 13(2), 166-185.
69.Qiang, W., Wong, S. S., Koh, K., & Tong, Y. H. (2023). Does board turnover enhance firm 
performance? A contingency approach. Corporate Governance: An International Review, 31(3), 405-
424.
70.Rajapathirana, R. J., & Hui, Y. (2018). Relationship between innovation capability, innovation 
type, and firm performance. Journal of Innovation & Knowledge, 3(1), 44-55.
71.Saiding, Q., Zhang, Z., Chen, S., Xiao, F., Chen, Y., Li, Y., ... & Tao, W. (2023). Nano-bio 
interactions in mRNA nanomedicine: Challenges and opportunities for targeted mRNA delivery. 
Advanced Drug Delivery Reviews, 203, 115116.
72.Salamanca-Cano, A. K., & Durán-Díaz, P. (2023). Stakeholder Engagement around Water 
Governance: 30 Years of Decision-Making in the Bogotá River Basin. Urban Science, 7(3), 81. 
73.Sari, A. R. (2023). The Impact of Good Governance on the Quality of Public Management 
Decision Making. Journal of Contemporary Administration and Management (ADMAN), 1(2), 39-46. 
74.Schepker, D. J., Kim, Y., Patel, P. C., Thatcher, S. M., & Campion, M. C. (2017). CEO succession, 
strategic change, and post-succession performance: A meta-analysis. The Leadership Quarterly, 28(6), 
701-720.
75.Taylor, J., Sahaym, A., & Vithayathil, J. (2023). Do CIOs Matter in the Face of Exogenous 
Shocks? An Examination Through Upper Echelon Theory. International Journal of Innovation and 
Technology Management, 20(02), 2350005. 
76.Thakur, A., & Kumar, A. (2023, August). Ecotoxicity Analysis and Risk Assessment of 
Nanomaterials for the Environmental Remediation. In Macromolecular Symposia (Vol. 410, No. 1, p. 
2100438).
77.Zahedi Rad, V., Seifi, A., & Fadai, D. (2024). Entrepreneurship development in photovoltaic 
technological innovation system: a case study in Iran. Journal of Science and Technology Policy 
Management. 
78.Zhang, Y., & Rajagopalan, N. (2010). CEO succession planning: Finally at the center stage of the 
boardroom. Business Horizons, 53(5), 455.
79.Yin, X., Wei, X., Irfan, M., & Yasin, S. (2023). Revitalizing Organizational Efficiency: Unpacking 
the Relationship between CEO Turnover, Research and Development, and Pay-Performance 
Sensitivities in the Financial Sector of Pakistan. Sustainability, 15(13), 10578.


