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CAREER AND FAMILY PLANS OF HIGHER EDUCATION STUDENTS AS
RISK FACTORS FOR THEIR FUTURE EMPLOYERS’ HR MANAGEMENT

Anomauin. Y cmammi npedcmaesneno pesyivbmamu Hii0mHO20 00CIONCEHHS KAP EPHUX MA CIMEUHUX
NIaHI8 CMYOeHmMi8 GUWUX HABYANBLHUX 3AKAA0I6, NPOGeOeH020 ceped CHYOeHmi8, AKI 6UBHAIOMb
coyianvHi HayKu 6 docnionuyvbkomy yuigepcumemi Cxionoi Yeopwunu. Bionogiono 0o oonozo muny
Modenei kap’epu, a came CaMOCMIUHOL, OaeamoepanHoi KoOHyenyii xap €pu, opeauizayii noeumHi
aoanmysamucsi 00 61ACHOI ihmepnpemayii Kkap 'epu, yinHocmel i CmaeieHb cniepodimuuKie. 32i0Ho
mooeni xap’epu «Kaneridockony, nioou cb02o0Hi adanmyromv C6010 Kap’'cpy 00 emanié c6020
ocumms. Y 36’A3KY 3 yum ys cmamms CMOCYEMbCsA CIMEUHUX WNAAHi8 CMYOeHmis, OKpiM iXHiX
Kap ‘epuux naauis. Hoeusna 0ocuiodcenHss noiseac 6 momy, wjo GOHO PO327A0A€ NAAHU Y2OPCLKUX
CMyOenmis, sKi HagUarmvbCs 6 NeaHill 2anysi (COYianbHi HAYKY), i NAPALENIbHO AHANI3YE IXHI Kap €pHi
ma cimetini nnanu. JlocniodxcenHs cgoxycosane ma mMaKux HANPAMKAX! WO O3HA4aromv Ois
cmyOdeHmia cim’s ma Kap '€pa, wjo Ha HUX BRIUBAE, YU CIM 'S YU Kap'epa 8axdcaugiuii 0ist cmyoenmis, 5K
cmyoenmu SUOIIAIOMb 4aC HA HUX [ AKOIO MIpOIO 60HU MOXNCYMb iX noeoHysamu. Memoou
00CNIONCEHHS GKAIOYAIOMb ONUCOBY CIMAMUCIUKY, 080DAKMOPHULL AHANI3 | NOULYKOSU (aKMOPHULL
ananiz. Pesynemamu noxazyiomo, wo xap'epui yini yacmo nepeoysanu CimMeunum yiisim i, 8i0no8ioHo
00 MpAaouyiiHux 2eHOepHux ponell, Kap'epa Oyia mpoxu 6adiCAUGIWOI0 0N CMYOeHmis, Hidc O
cmyoenmox. Bionogiono 0o ¢haxmoprozo ananisy, cmyoeHmu GU3HALU HAUBANCIUGIUUM GION0GIOamU
enacHum ouixygauuam. Kpiv mozo, 6azamo cmydenmis, ocodiuso disyam, mpaxkmyeanu Kap'epy Ak
dopmy camopeanizayii. Li pesyromamu 8i0n08i0aOMb CYUACHUM MOOEIAM Kap epu (Konyenyis
camoxeposanoi bazamozpanHoi xap ‘epu ma mooenw kap epu «Kanetioockony). Basicnusum nacnioxom
odocnidocenHs 05t NOMeHYIUHUX poOomooasyis € Heobxionicmy adanmyeamu c8oi Kaoposi cmpamezii
00 CiMelnUX i Kap €EpHUX NIAHI8 MOI0OUX t00el. J[0CTiONCeHHs: MaKodic NIOKPeCTIOE, Wo Kap €PHI yii
cmyO0enmia GUOLIAIOMbCSL 8ice Ni0 4ac HasuYaHHs, Momy poOomooasyi NOBUHHI NOCULUMU CRIBNPAYIO 3
VHigepcumemami, w06 niompumamu cmyOeHmia y Habymmi npoghecitinoco 00c8ioy nio uac HaguauHs,
wob oonomozmu im 0ocsemu Kap €EPHUX Yiieu.

Knrouoei cnoea: coyianvna cghepa, cmyoenmu uyux HABUAILHUX 3aK1A0I8, KAP'EPHI naanu, cimelni
nianu, ninomue docaiodcennsi, Cxiona Yeopwuna
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Absztrakt. A tanulmdny a felséoktatdsi hallgatok karrier- és csaladterveivel foglalkozik egy kelet-
magyarorszagi kutatoegyetemen tarsadalomtudomanyokat tanulo hallgatok korében végzett feltaro
kérdoives kutatas alapjan. A karriermodellek egyik tipusa, az onvezérelt, ugynevezett protein
karrierkoncepcio szerint a szervezeteknek a munkavallalok sajat karrierértelmezéséhez, értékeihez és
attitiidjeihez kell igazodniuk, tovabbd az un. kaleidoszkop-modell szerint napjainkban az egyének a
karrierjiiket az életszakaszaikhoz igazitjiak. Mindez indokolja, hogy a didkok karriertervei mellett a
didkok csaladterveit is elemezziik. A  kutatis ujdonsaga, hogy egy adott teriileten
(tarsadalomtudomanyok) tanulok karrier- és csaladterveit vizsgalja Magyarorszagon, és e két témat
parhuzamosan elemezi. A dolgozat kutatasi kérdései, hogy mit jelent a didkok szamara a csalad és a
karrier, mi befolyasolja dket, mi a fontosabb a didkoknak a csalad vagy a karrier, hogyan idozitik
ezeket és mennyiben tartjak osszehangolhatonak. A vizsgalati modszerek leiro statisztikak, kétvaltozos
elemzések és feltaro faktorelemzés voltak. Az eredmények szerint a karrierépitési célok sok esetben
megelozték a csaladalapitasi célokat, illetve a hagyomanyos nemi szerepeknek megfeleléen az itt
tanulo férfiak szamara valamivel fontosabb volt a karrier, mint a néknek. A faktorelemzés ramutatott
arra, hogy a legfontosabb a didkoknak a sajat elvardsaiknak valo megfelelés, illetve elsésorban a ndi
hallgatok korében, tobben a karriert egyfajta onmegvalositasként, onkiteljesedésként értelmezték. Ezek
az eredmények Osszhangban vannak a modern karriermodellekkel (kiilonosen az onvezérelt, protein
karrier koncepcioval és a Kaleidoszkop modellel). A kutatas fontos tanulsaga a leendé munkaadok
szamara, hogy HR-stratégiajukat a fiatalok csaldad- és karrierterveihez kell igazitaniuk. A kutatas arra
is ravilagit, hogy a hallgatok karriercéljai mar az egyetem alatt hangsulyosak, igy a munkaltatoknak
az egyetemekkel szorosan egyiittmitkodve tamogatniuk kell a didkokat, hogy mar a tanulds mellett
munkatapasztalatokat szerezhessenek, mely segiti 6ket abban, hogy elérjék karriercéljaikat.
Kulcsszavak: szocidlis teriilet, felsGoktatdsi hallgatok, karriertervek, csalddtervek, feltaré pilot-
kutatas, Kelet-Magyarorszag

Abstract. This paper deals with higher education students’ career and family plans based on a
guantitative pilot research conducted among students studying social sciences at a research university
in Eastern Hungary. According to one type of career models, namely the self-directed, protean career
concept, organisations should adapt to employees’ own career interpretation, values, and attitudes,
furthermore, according to the Kaleidoscope Career Model, individuals nowadays adapt their careers
to their life stages. Due to this, this paper deals with students’ family plans besides their career plans.
The novelty of the research is that it examines the plans of Hungarian students studying in a specific
field (social sciences) and analyzes their career and family plans in parallel. The research inestigates
what family and career mean to students, what influences these, whether family or career is more
important to students, how students time these, and to what extent they consider these to be
compatible. Research methods include descriptive statistics, bivariate analysis, and exploratory factor
analysis. The results show that career goals often preceded family goals and, in accordance with
traditional gender roles, career was slightly more important for male students than for female
students. According to the factor analysis, students found it the most important to meet their own
expectations. Furthermore, many students, especially females, interpreted career as a form of self-
fulfilment. These results are in line with modern career models (the self-directed, protean career
concept and the Kaleidoscope Career Model). An important implication of the research for
prospective employers is the need to adapt their HR strategies to young people’s family and career
plans. The research also highlights that students’ career goals are already emphasised during the
studies, so employers should strengthen cooperation with universities to support students in acquiring
professional experience during their studies to help them achieve their career goals.

Keywords: social sciences, higher education students, career plans, family plans, exploratory pilot
study, Eastern Hungary
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Introduction. This study examines higher education students’ career and family
plans based on a pilot study in Eastern Hungary. Nowadays, novel career models have
emerged, focussing on protean self-directed careers [19], in addition to the traditional
vertical advancement within an organisation [2]. Consequently, organisations need to
adapt to individual goals and attitudes [39]. Prospective employers should consider
higher education students’ family and career plans, which could constitute a risk
factor. In addition, it is important to highlight that students’ employability is
increasingly important for universities [43]. Students can build their careers during
their university years, for example through internships or paid and voluntary work
alongside their studies, which should be supported by higher education institutions.
The novelty of this research is that it examines family and career plans of students in
parallel, and the target group is Hungarian higher education students studying social
sciences (sociology or social work), which is considered a female field with lower
earnings compared to the private sector [13]. Therefore, it may provide insight to
examine the career and family plans of students in this specific field.

The choice of topic is justified by the fact that there is only few domestic
(Hungarian) research on the career interpretation and career plans of higher education
students, even though this is an important topic from an HR point of view, as well.
Although several researchers deal with the family plans of Hungarian higher education
students in the scientific literature, e.g. with the relative importance, timing, and
coordination of family and career, however, there is a little attention on HR
consequences of these plans. The topicality of the research is also given by the change
in the concept of career, the increasing career awareness of students, and the
postponement of starting a family, which will be discussed later on.

In this exploratory analysis, the research questions are the following: What do
family and career mean to students? What could influence these? Is family or career
more important to students? How do they time career and family? To what extent do
they consider these to be compatible? What differences are observed in the responses
by students’ gender and marital status?

In the theoretical section of the study, the literature on career definitions, career
models, young people’s career awareness, career interpretations, and finally the factors
which influence a successful career will be explored. The second section examines the
literature on young people’s plans regarding having a relationship and children, the
importance and timing of career and family, and their reconciliation. The data for the
empirical research are drawn from a questionnaire-based pilot study among students
(N=90) of social science programmes at a research university in Eastern Hungary. The
analytical methods include descriptive statistics, exploratory factor analysis, and
bivariate analyses (cross-tabulations and analysis of variance). After presenting the
results, the discussion and conclusions follow, as well as the limitations of the research
and possible further research directions.

Literature review. Young People’s Career Plans. According to the Hungarian
Dictionary of Foreign Words and Phrases, career means “successful promotion,

© M. Mohacsi, H. Fényes
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advancement”, and according to the Dictionary of the Hungarian Language, it means
“occupation, vocation, and path”. Career is a concept which refers to a process. In
sociology, it stands for an objective determination linked to one’s position in the social
division of labour [4].

According to the traditional professional definition, a career is defined as
advancement in the labour market, either within an employer or by changing jobs [2].
However, nowadays a career is not limited to simply moving up the ranks within an
organisation, but can also be understood horizontally, by changing jobs, which could
increase employees’ satisfaction and motivation [39].

One group of career models focusses on career development, which is linked to
age groups. The target population of this research, namely university students, are in
the stages of career preparation, exploration, and discovery [41]. Careers include
events prior to career choice. Three decisions are crucial for one’s career path:
occupational choice, job choice, and career choice [4].

According to another group of career models, careers today are increasingly self-
directed (“protean careers”) and are adapted to individuals’ values and subjective
career interpretation [19]. A similar idea is behind the “kaleidoscope career”, whereby
individuals, rather than employers, decide on their own careers and adapt their careers
to changes in their life path and to their own aspirations [40]. Careers therefore imply
the need to align organisational goals with individuals’ needs, values, attitudes, and
lifestyles. It is important to match people’s job to their personality traits and
competences [34].

Recently, in addition to the traditionally static and linear career model, a change-
oriented and dynamic novel (non-linear) model has emerged [6]. Career paths may
include inactive or unsuccessful stages, career breaks, and not just vertical upward
progression but also horizontal movements. While men tend to have relatively
traditional linear careers, women may follow non-linear career paths due to having
children, and there may also be differences in career types between the public and
private sectors [4].

Higher education students’ career understanding is not yet fully developed due to
their lack of experience, although they may already have insight about the world of
work through paid and voluntary work, internships, and dual training. Tuckman (1974)
considers those students as career conscious who enter higher education based on the
evaluation of the career prospects and earnings they could expect from their degree.
This view is underpinned by human capital theory [27, 3, 35], which regards higher
education as an investment that increases individuals’ productivity, which may
produce returns in subsequent higher earnings and positions. Fényes, Mohacsi and
Pallay [16] and Fényes, Mohacsi, and Pusztai [17] showed that certain groups of
students were career-oriented when entering higher education, and that acquiring work
experience, useful contacts, and labour market knowledge and skills were important
motivating factors for paid and voluntary employment as those could pay off in
employment after graduation.

According to a survey conducted in 2012 by the Szonda Ipsos polling company
[38], which interviewed young people aged 15-25 in Hungary (with a representative
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sample of 500 people, through personal visits), half of young people did not have
career plans, preferring to live their lives spontaneously. However, young people with
higher education and women were disproportionately concerned about the future and
willing to make efforts to succeed in their careers. Young people understood the
definition of career as successful progression in the world of work with a high salary,
but those with high educational attainment also mentioned greater social recognition
and prestige as well as increased job satisfaction. The financial aspect of careers was
seen as more important by men than women, while the significance of job satisfaction
was more pronounced among women.

Karcsics E. [22], examining young people only in higher education, found that
students identified careers with elevated appreciation and recognition at work,
advancement in position, self-fulfilment, and financial security. In addition, a tendency
was observed to view careers as a source of social contacts or a factor demanding
sacrifice at the expense of family.

Among the factors which influence successful careers, Wolff and Moser [48]
highlight the role of social resources, and more specifically, Granovetter [18] argues
that weak ties (distant acquaintances who may be different from one’s close social
group) rather than strong ties are helpful, for example, in getting better jobs. Models
describing objective success in management careers show the influence of several
factors, such as demographic variables, human capital resources, motivation,
psychological traits, and organisational factors [20]. In the study by Karcsics E. [22],
the factors influencing career success in higher education students’ view included
connections and relationships, followed by knowledge and human capital. In the
above-mentioned 2012 survey by Szonda Ipsos, which was not limited to higher
education students, young people emphasised individual effort, skills, and motivation
as the main factors influencing careers but also mentioned the role of social networks
and family background [38].

Young People’s Family Plans. Before the fall of communism, young people’s
family plans were influenced primarily by financial considerations and parents’
encouraging attitude towards marriage [36]. Nowadays, in accordance with
international trends, family forms are increasingly diverse, with more people
cohabiting, remaining single, and having children without getting married. Despite
this, the family concept prevalent in the Hungarian adult population is still rather
traditional [32, 36]. However, it is also observed that in recent years young people’s
propensity to marry has declined, mainly due to the prolongation of studies (e.g. the
expansion of higher education). Higher educational attainment postpones family
formation and the plans to start a family, while also supporting more ambitious career
plans [11, 33]. Studies in Hungary show that although young people are family-
oriented, they marry later and in smaller proportions than planned, and have fewer
children than planned [21, 10, 11, 26]. In other Central and Eastern European
countries, young people are also increasingly reluctant to commit and prefer
cohabitation without marriage and children [ 29, 47].

Family plans among university students are generally characterised by a two-child
family model, with a larger share of women planning to have more children and to
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marry than men [5, 11]. However, in terms of timing, while some studies from
Hungary show that women want to start a family earlier than men [26], international
research does not confirm this [23]. Some researchers argue that women’s greater
financial security in modern societies is associated with postponed family formation
plans [45].

Research shows that, in general, family is more important for university students
than career, but a 2004 survey of female medical students found that they planned to
time these together [13]. However, university students’ priorities for starting a family
and planning a career are changing, with more of them wishing to start their career
after graduation first, so starting a family is postponed not only during the studies but
also for career building, especially among young graduates [28].

Reconciling family and career has been more difficult for women than men [1],
but with the rise of modern male and father roles and fathers’ greater participation at
home, it can also be a problem for men [42, 17]. Women’s disadvantages in the labour
market are partly due to difficulties with this reconciliation [24, 30, 31, 7, 8].
However, findings also show that women’s earnings in Eastern Europe are much lower
than men’s even before having children, in contrast to Western countries, where the
difference only becomes significant after having children [25].

Goals and research questions. The goal of this research is to investigate higher
education students’ career and family plans in a frame of a pilot study, conducted
among social sciences students at a research university located in Eastern Hungary.
The research questions and the questionnaire was formulated based on the previous
findings and theories. The research seeks answers to the following questions: What is
currently important for students and what are their plans immediately after graduation?
What do career and family mean to them? What factors could influence these? What
are students’ views on balancing career and family life? How do they time their career
and family life? What differences can be observed by students’ gender and marital
status?

Research Methodology. In this research a pilot study among social sciences
students at Hungary’s second largest university was conducted in 2022. In the
comprehensive survey, the paper-based questionnaire was filled by students present in
a class for each cohort and programme (N=90). The completion rate was about 60% of
all students in each cohort. Data were processed using the SPSS software package. The
applied methods included contingency tables, analysis of variance, and exploratory
factor analysis. The students’ family and career plans are analysed mainly based on
demographic indicators as in the job search these characteristics are more obvious to
prospective employers, who do not have information on, for example, students’ social
background. As the sample is relatively homogeneous by age, the differences by
gender and marital status was only examined. Marital status is a bivariate variable with
76.4% of the sample single or unmarried and 23.6% cohabiting or married. As for
gender, 21.1% of the sample is male and 78.9% female, showing the “feminine” nature
of social sciences.

Results. In the first block, it is examined what was currently important to students,
with statements including items on family and career plans. The 11 statements listed
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were rated by students on a 1-5-point Likert scale. The mean for each is presented in
descending order in Table 1.
Table 1
What is currently important to students, in order of importance (1-5 Likert scale,
mean and standard deviation) (N=90)

. . . Std.
The important thing for me now is to: Mean deviation
Live up to my own expectations. 4.67 0.52
Get my degree. 4.61 0.63
Build professional relationships. 3.93 0.92
Create the financial conditions for my future family life. 3.91 1.09
Build my career. 3.68 1.08
Have fun at university. 3.67 1.11
Be with my friends. 3.53 1.04
Create the emotional conditions for my future family life. 3.51 1.31
Work while studying. 2.72 1.41
Be involved in the university community. 2.61 1.12
Live up to my parents’ expectations. 2.37 1.16

Source: Authors’ data collection, 2022.

The results showed that it was a relatively unimportant goal for students to work
while studying, participate in university life, and meet their parents’ expectations. The
most important, in contrast, was to meet their own expectations (with the highest mean
and smallest standard deviation). It was also important to obtain a degree, build
professional contacts, and create the financial conditions for their future family life,
followed by career development. This suggests that the financial conditions for family
life and career development are among the important goals, while creating an
emotional life for the family is slightly less crucial.

A significant difference by gender was found for only one statement. Working
while studying was a moderately important goal for women studying social sciences,
while for men it was not an important goal. Significance of t-test: 0.019; mean: 2.9 for
women and 2.05 for men on a 1-5 scale. This is an interesting result because previous
research in the region found no gender differences in paid employment [14]. However,
the cross-sectional data show that only 28% of women studying social sciences did not
work alongside their studies, which was 68% for men. The significance of the chi-
squared test is greater than 0.05 (p=0.06), but the adjusted residuals are above 2 in the
cell for men who did not work. Importantly, 82% of those in employment did
unrelated work to their studies, which did not differ significantly by gender.

However, according to expectations, it was significantly more important for single
(unmarried) students to be with friends and participate in the university community.
Significance of t-test for the statement on being with friends: 0.039; mean: 3.66 for
singles and 3.14 for married or cohabiting students. Significance for the statement on
involvement in the university community: 0.021; mean: 2.76 for singles and 2.14 for
married or cohabiting students. For those already married or cohabiting, it was more
important during their university years to establish the emotional and financial security
of their future (or current) family. Significance of t-test for the statement on providing
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emotional security for the family: 0.016; mean: 3.32 for singles and 4.1 for married or
cohabiting students. Significance of t-test for the statement on providing financial
security for the family: 0.045; mean: 3.78 for singles and 4.32 for married or
cohabiting students.

An exploratory factor analysis was also conducted using the 11 statements,
Maximum likelihood method, varimax rotation, 5 iterations. The variance explained
by the four factors was 54.7%, with communality invariably above 0.25. The variable
on getting a degree was omitted because its communality was below 0.25, which
revealed four factors (see Table 2 for factor scores).

Table 2
Results of the exploratory factor analysis, based on the items about what is
currently important to students (factor scores, highlighted above 0.5)

Family-
. . . University- | life- Career- Paid-

The important thing for me now is to: life-centred | centred building | employment-

factor factor factor centred factor
Have fun at university. 0.706 -0.104 -0.084 -0.071
Live up to my parents’ expectations. 0.385 0.034 -0.291 -0.154
Be with my friends. 0.614 0.137 0.161 0.238
Be involved in the university community. 0.660 -0.054 0.198 -0.131
Create the emotional conditions for my 0.090 0.675 0.035 0.034
future family life.
Create the financial conditions for my future -0.169 0.982 0.081 -0.010
family life.
Live up to my own expectations. 0.106 .0017 0.605 0.134
Build my career. 0.029 0.014 0.554 0.246
Build professional relationships. -0.030 0.120 0.723 -0.169
Work while studying. -0.111 0.027 0.156 0.943

Source: Authors’ data collection, 2022.

Meeting parents’ expectations had the highest weight for the first factor, but it still
did not reach 0.5. Table 1 also shows that this aspect was the least important for
students.

Consistent with the item-by-item analysis, the paid-work-centred factor is
significantly above average for women and below average for men, (significance of t-
test: 0.018) and the family-centred factor is above average for already married or
cohabiting students and below average for single students (significance of t-test:
0.013). The exploratory factor analysis shows that the family’s financial and emotional
life comprises one indicator, and that career goals are linked to building professional
relationships and meeting students’ own expectations, which may be an important
consideration for prospective employers.

In the following question block, students were asked about their plans after
graduation, which showed no differences by gender and marital status. Most social
sciences students (80%) plan to work in their profession after graduation and only one-
third plan to start a family at the same time. Over half of the students plan to learn a
language, even though an intermediate language certificate was a prerequisite for a
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bachelor’s degree at the time of this pilot-study. A fifth of students plan to study a
language abroad and just over a tenth plan to work abroad after graduation.

At the end of the questionnaire, students were asked how confident they were that
they would find a job related to their current studies, with a mean of five on a seven-
point scale, corresponding to the “possible” answer. As for the distribution, in
accordance with the results above, only 20% marked “possibly not” or “certainly not”,
while 20% were certain about finding a job in this profession, 16% were unsure, and
44% said it was “‘possible” or “likely”. The above distribution did not differ
significantly by gender and marital status.

The meaning of career for students and the factors influencing it. In the
following, it will be examined what students think career is and what influences
careers. The open-ended question (what does career mean?) was manually coded, with
livelihood, work, and money as the most common answers (31 students), followed by
professional development and path (24 students). Self-actualisation, self-fulfilment,
and connection to lifestyle were mentioned by 10 students. Traditional vertical
advancement was considered as a primary element of careers by only 5 respondents.
Another 5 mentioned helping others and working in accordance with one’s values,
which may be related to the nature of social sciences. Prestige and recognition, which
could compensate for potentially lower salaries among the highly educated, was
mentioned by only 3. A further 3 students mentioned that personal life might also
become a career. The results show that slightly more male students considered
traditional vertical advancement important, and slightly more women mentioned self-
fulfilment and self-actualisation, but both sexes considered career as a source of
livelihood in similar proportions.

Table 3 presents the closed-ended questions on careers in descending order of
importance.

Table 3
What is important to students about careers, in order of importance (1-5
Likert scale, mean and standard deviation) (N=90)

Careers: S.td'.
Mean deviation
Provide professional recognition. 4.19 0.76
Provide material well-being. 4.12 0.85
Come with sacrifices in one’s personal life, which one must make. 3.84 0.92
Are the only way to achieve happiness. 1.81 1
Are more important than family. 1.59 0.78

Source: Authors’ data collection, 2022.

According to the data, students agreed the most that careers involved professional
recognition, but almost as important was the financial aspect of careers, providing
livelihood and well-being. This is consistent with the fact that financial recognition in
social sciences is somewhat lower than professional esteem. In the open-ended
questions, however, only 3 of the 90 students considered prestige as a priority, while
31 defined careers as a means of livelihood and financial security.
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Students were less likely to agree that careers came with sacrifices in their
personal lives. Finally, students tended to disagree that a career was the only way to be
happy or that career was more important than family. The final question of the
questionnaire asked students whether they would rather give up family or career, and
in line with the above, 85% of students chose to give up their career and only 15%
chose family, with no difference by gender or marital status.

Returning to the statements in Table 3, there were no significant differences by
students’ marital status, but significant differences were found by gender. The
statement that careers provide professional recognition was slightly more important for
women than men. Significance of t-test: 0.05; mean: 4.27 for women and 3.89 for men
on a 1-5 scale.

This may suggest women’s greater awareness of the higher professional
acknowledgement in social sciences compared to the financial recognition. Men, in
contrast, were more likely to agree that careers involved sacrifices in their personal
lives which must be made, (significance of t-test: 0.011; mean: 3.72 for women and
4.32 for men) corresponding to traditional gender roles. Finally, students tended to
disagree with the statement that a career was the only way to be happy, but men still
had a slightly higher average than women, (significance of t-test: 0.05; mean: 1.7 for
women and 2.2 for men) which also implies men’s higher propensity to identify with
the “breadwinner role”.

In the following, factors which students think could influence their career, are
presented in descending order of importance (Table 4).

Table 4
What influences career, in order of importance (1-5 Likert scale, mean and
standard deviation) (N=90)

Mean Std. deviation
communication skills 4.57 0.69
professional experience 4.47 0.74
intellectual intelligence 4.42 0.65
social network 441 0.73
language skills 4.17 0.79
emotional intelligence 4.1 0.89
sacrifice 4.06 0.85
money 3.73 0.93
willingness to travel 3.7 0.95
degree classification 3.68 1.1
IT skills 3.67 0.94
family background 3.61 1.04
number of degrees 3.29 1.13

Source: Authors’ data collection, 2022.

The findings show that important, or rather important, aspects of careers include
communication skills, professional experience, intellectual intelligence, social
network, as well as language skills, emotional intelligence, and sacrifice. According to
students, it is somewhat less important for careers to have money, willingness to
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travel, the right degree classification, IT skills, and family background. The ranking
appears consistent with the fact that a large proportion of students plan their careers in
social sciences. Male and female students assessed career factors similarly, but degree
classifications were significantly more important for single students than for those
already married or cohabiting. Significance of t-test: 0.026; mean: 3.82 for singles and
3.23 for married or cohabiting students.

The functions of the family for students and the factors influencing family life.
When asked the open-ended question about what family meant to them, students gave
fairly unanimous answers: security, stable emotional background, belonging,
community, financial and emotional support, love, peace, and quiet. All these are
elements of emotional well-being and reflect emotional recognition. The closed-ended
questions on family are shown in order of importance in Table 5.

Table 5
What is important to students about family, in order of importance (1-5
Likert scale, mean and standard deviation) (N=90)

. Std.
Family: Mean deviation
Provides emotional recognition. 4.37 0.81
Provides psychological well-being. 4,34 0.95
Is more important than career. 3.88 1.3
Is the only way to achieve happiness. 3.71 1.14
Comes with sacrifices in one’s professional life, which one must make. 3.63 0.95

Source: Authors’ data collection, 2022.

When compared with the statements on career, students clearly put family first and
career second. In addition to strongly agreeing with family’s role in providing
emotional recognition and ensuring psychological well-being, students also tended to
agree that family was more important than career, that family was the only way to be
truly happy, and that family involved sacrifices in one’s professional life which must
be made. There was a high level of agreement among students on all these statements,
without variation by gender or marital status.

In the following, the factors which may influence students’ future (or possibly
current) family life are presented in descending order of importance (Table 6).
Table 6
What influences the future family life, in order of importance (1-5 Likert
scale, mean and standard deviation) (N=90)

Mean Std. deviation
emotional intelligence 4.53 0.753
communication skills 4.27 0.859
intellectual intelligence 4.22 0.926
sacrifice 4.12 0.885
money 3.8 1.134
career opportunities 3.49 0.997
social network 3.37 1.258
willingness to travel 3.33 0.994
parents 2.91 1.135
language skills 2.62 1.361
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professional experience 2.51 14
degree classification 2.38 1.259
number of degrees 2.18 1.195

Source: Authors’ data collection, 2022.

Emotional intelligence and communication skills are the most important aspects, but
intellectual intelligence, sacrifice, and social networks are also important. These were
also relevant aspects for careers. In terms of future family life, the influence of career
prospects is also important. Money was more important than for careers, but
willingness to travel was less important. In addition, the parents’ influence on future
family life was rated relatively low. Work experience and language skills were
important for careers but understandably less crucial for family life. Students
considered the number of degrees the least important, as with careers, but in this case
the degree classification did not matter either. There was no difference in the
assessment of any factor by students’ marital status, but men felt that their social
network, language skills, and professional experience were likely to influence their
future family life more than women, (significance of t-test for social network: 0.003;
mean: 4.11 for men and 3.17 for women. Significance of t-test for language skills:
0.019; mean: 3.26 for men and 2.44 for women. Significance of t-test for professional
experience: 0.013; mean: 3.21 for men and 2.32 for women) in line with traditional
gender roles.
Reconciling and Timing Career and Family Life
Students also evaluated statements on reconciling work and private life. Although
university students were surveyed, it might be interesting to examine their priorities in
terms of work-life balance and their timing of family life and career development
(Table 7).
Table 7
Agreement with statements about reconciling family and career, in order of
importance (1-5 Likert scale, mean and standard deviation) (N=90)

Mean Std. deviation
The family’s psychological well-being is more important than its material
: 3.8 0.902

well-being.
Career and family are equally important. 3.23 1.227
Building a career involves family-related sacrifices. 2.96 1.038
The family’s psychological well-being can only be ensured by career

o 2.3 0.953
sacrifices.
Family and career cannot be reconciled. 1.99 1.033

Source: Authors’ data collection, 2022.

Table 7 shows greatest agreement on the pre-eminence of the family’s
psychological well-being over its material well-being and the equal importance of
career and family. However, students were more likely to disagree that the family’s
psychological well-being could only be ensured through career sacrifices, and that
family and career could not be reconciled. Opinions were mixed on whether career
building involved family-related sacrifices, with a mean of 2.96, corresponding to the
“neither agree nor disagree” response. There were no significant differences by gender
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and marital status. Interestingly, 65.6% of students though that their degree would
positively affect their work-life balance, 32.2% foresaw no impact, and only 2.2%
thought it would have a negative impact, with no differences by gender and marital
status.

In terms of timing of family and career, 14.6% of students planned to launch their
career at 20-25, just over half at 26-30, and only a third over 31, with no difference by
gender or marital status. However, students planned to start a family somewhat later.
Almost half of students said they would start a family at 26-30, with a similar
proportion at 31-35, and only a few students responded earlier or later, with no
difference by gender or marital status.

Discussion. In this paper social sciences students’ career and family plans were
investigated in an exploratory quantitative pilot study at the second largest university
in Hungary. This study is partly motivated by the need for university students’
prospective employers to know students’ employment-related and personal plans, as
the self-directed “protean” career vision [19] has become dominant in addition to the
traditional vertical advancement within or possibly between organisations [2].
Furthermore, the simultaneous examination of career and family plans in this research
mirrors the Kaleidoscope Career Model [35], whereby individuals align their career
with their personal life plans, among other things.

Since Hungarian university students are generally family-oriented [11, 12], as is
the adult Hungarian population [44], the results of this paper suggest that family was
more important than career also for social sciences students. In terms of timing, in
accordance with the findings of Mohacsi and Juhasz [28], career building slightly
preceded family formation in young people’s plans, although a fairly high proportion
of students planned to simultaneously start their career and family (in line with
findings on female medical students, see Feith et al. [13]. The results of this research
also showed that students were relatively optimistic about reconciling career and
family, with no significant differences by gender and marital status.

In addition, two-thirds of students considered their degree to positively affect their
work-life balance. Furthermore, despite increasingly symmetrical gender role
perceptions among university students [17], men in this research tended to identify
more with the traditional breadwinner role, and their responses on career goals were
more pronounced than those of women. However, no differences by students’ marital
status were observed in the importance of family and career, and strangely, not even
regarding their timing.

For students, career primarily meant a source of livelihood and professional
development, but self-fulfilment and self-actualisation (self-directed “protean” career
type) [19] were also mentioned by several (mainly female) students. Traditional
vertical advancement [2] as a career definition was mentioned relatively infrequently
(and more by male students), presumably due to the primarily helping nature of the
field and the lower expected income.

Interestingly, professional and social recognition was hardly mentioned in the
open-ended question on careers, but in the closed-ended question, the prestige aspect
of careers was even slightly more important than the financial aspect. The latter result
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is consistent with the fact that earnings in social sciences and the public sector in
general are lower than in the private sector [13, 4].

A further explanation is that in this paper, just university students were examined,
and according to the previously presented survey by Szonda Ipsos, the prestige aspects
of careers are more pronounced among young people with a higher education degree.
However, the fact that in the open-ended question, the financial aspects of careers
were much more important than professional and social recognition could also mean
that students may later leave the field for a job in the private sector with higher
earnings. This is somewhat contradicted by out finding that only 20% planned a career
unrelated to social sciences.

Regarding the factors which influence career prospects, students considered work
experience as very important, which they could acquire, as they were still studying,
through internships or paid and voluntary work alongside their studies. The literature
[39] also points out that employers expect young people to have several years of work
experience, which is not always available. The impact of social networks was also
considered as crucial for career progression, in line with the literature [48, 18, 22].
Among the human capital factors from the model of Judge et al. [20], language skills
were important, with the reduced role of degree classification and IT skills. According
to the results of this study, language learning was a key goal for over half of the
students after graduation, even though the degree was conditional on a language
certificate at the time of the survey. Furthermore, 20% of students planned to study
abroad and 10% to work abroad after graduation.

A further finding was that the number of degrees was not considered an important
career-advancing factor, presumably because respondents were currently focussed on
getting their first (or possibly second, master’s) degree.

As for psychological competences, communication skills and intellectual
intelligence were considered the most important, while emotional intelligence was
only moderately important. In terms of motivations from the study by Judge et al. [20],
sacrifice also emerged as a career-influencing factor, presumably because of the
potential difficulty of reconciling family and career and the nature of the profession.
Finally, in contrast to young people interviewed in the Szonda Ipsos survey, students
did not consider important the influence of family background, presumably because
the sample only comprised university students with relatively favourable social
background.

Young people were also relatively consistent in their views on the meaning of
family, with emotional security and psychological well-being in the main focus. In line
with Engler’s findings [11, 12], an important (though not the most important)
condition for starting a family, according to students, was career, adequate financial
background, and relationships. In addition, students considered important both
emotional and intellectual intelligence as well as good communication skills and
sacrifice. Engler’s findings [11, 12] were corroborated by the insubstantial influence
which students perceived their parents had on their future family life. Finally, language
skills, professional experience, degree classification, and number of degrees were not
found to be important factors for future family life.
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Conclusions. An important implication of this research for prospective employers
is the need to adapt their HR strategies to young people’s family and career plans. The
findings also point to the importance of students meeting their own expectations, and
exploratory factor analysis shows that students’ career goals, alongside establishing
professional relationships, include meeting their own expectations. This is in line with
modern career models (in particular the self-directed, protean career concept and the
Kaleidoscope Career Model). This research also highlights that students’ career goals
are already emphasised during university, when they can already start building their
careers, so there may be a need for employers to strengthen their cooperation with
higher education. The introduction of dual training, which is increasingly popular, is
another good option, whereby young people can gain more exposure to the labour
market and develop more realistic career plans than without experience. As presented
in the analysis, students perceive the importance of professional experience in careers,
so encounters with the world of work may also help students by allowing them to
include work experience on their résumé, which provides an advantage in the labour
market.

A further implication of this research is that although young people’s gender role
perceptions are changing [17], the findings show that in several cases, men and women
wish to conform to traditional gender roles in terms of career and family life even in
this “female-dominated” field of education. There is also a sense of naivety among
students in that they do not fully grasp the difficulties of reconciling family and career,
which is due to a lack of experience and awareness that this is still more difficult for
women than men.

Limitations and further research prospects. A limitation of the research is that
the sample was relatively small and, although a comprehensive survey was conducted,
with a relatively high response rate, the results can only be generalised to students
studying social sciences at the given university. Hence, another limitation of this
research is that an exploratory pilot study is not suitable for hypothesis testing, which
could be instead carried out on a larger, possibly multi-university probability sample.
Further research plans could include a qualitative interview study on the topic, as well,
as a questionnaire survey is not suitable for exploring deeper relationships. In addition,
in the framework of a future large-scale quantitative survey covering several Eastern
and Central European countries, the different training areas will also become
comparable, and regional comparisons would also be possible on the above topic. It
can be assumed that students' career and family plans differ by the field of study, and
there may be differences by country and region, even within a single field of study. If
the number of respondents and the sampling method of the survey allow, it is possible
to include other explanatory variables in addition to the students' gender and marital
status, and to examine their impact on the young people's plans using multivariate
regression methods.

154



Acta Academiae Beregsasiensis. Economics
Bunyck 3 (2023) 3. szam (2023) Volume 3 (2023)

References
1. Acker, Joan. (1990). Hierarchies, jobs, bodies: A theory of gendered organizations. Gender &
society, 4(2), 139-158.
2. Arthur, Michael B., Khapova, Svetlana N. & Wilderom, Celeste P. M. (2005). Career success in a
boundaryless career world. Journal of Organizational Behavior, 26(2), 177-202. doi.org/
10.1002/job.290
3. Becker, Garry S. (1994). Human Capital: A Theoretical and Empirical Analysis with Special
Reference to Education (3rd Edition). University of Chicago Press, Chicago
4. Belényesi, Emese. (2013). Karrier a kozszektorban vs. szektorfiiggd vezeti karrier? Uj Magyar
Kozigazgatdas (5), 1-14.
5. Bocsi, Veronika. (2018). Karrier csaldddal vagy karrier egyediil? In: Engler Agnes (ed.): Csaldd és
karrier. Egyetemi hallgatok jovotervei. Oktataskutatok kényvtdara 3. 85-110. Fels6oktatasi Kutato és
Fejleszté Kozpont, Debrecen
6. Brousseau, Kenneth R., Driver, Michael J., Eneroth, Kristina & Larson, Rikard. (1996). Career
pandemonium:  Realigning  organizations and individuals. Academy of  Management
Perspectives, 10(4), 52—66.
7. Czibere, Ibolya. (2008). Gender ABC. Debrecen, Debreceni Egyetem Szociologia és
Szocialpolitika Tanszék. https://mek.oszk.hu/13000/13058/13058.pdf
8. Czibere, Ibolya & Csoba, Judit. (2011). A nék munkaer6-piaci hatranyai. In: Csoba J. (ed.)
Munkaerd-piaci valtozasok, leszakado tarsadalmi csoportok. 114-132. Debrecen, Debreceni Egyetemi
Kiado.
9. Dessler, Gary, Sutherland, Gini & Cole, Nina Dawn. (2005). Human resources management in
Canada. Toronto, ON, Canada: Pearson Education Canada.
10.Engler, Agnes. (2014). Dilemmak felséfokon — hallgatok csaladalapitasi tervei. Kapocs 13(1), 17—
25.
11.Engler, Agnes. (2018). Future plans for university students. Debrecen: Center for Higher Education
Research and Development.
12.Engler, Agnes. (2020). Career Path and Family Life. Ruzomberok: Verbum.
13.Feith, Helga Judit, Kovacsné Toth, Agnes, & Balazs, Péter. (2006). Az 6todéves orvostanhallgato-
ndk karrier-és csaladtervei. LEGE ARTIS MEDICINAE 16(6), 585-589.
14.Fényes, Hajnalka, Mohéacsi, Marta & Pusztai, Gabriella. (2021). The Types and Predictors of
Career Consciousness among Higher Education Students. Journal of Economic Sociology 22 (5), pp.
151-170. DOI: 10.17323/1726-3247-2021-5-152-171
15.Fényes, Hajnalka. (2021). Paid Work alongside Higher Education Studies as an Investment in
Human Capital. CEPS Journal 11(2), 231-250. DOI: 10.26529/cepsj.691.
16.Fényes, Hajnalka, Mohacsi, Marta & Pallay, Katalin. (2021). Career consciousness and
commitment to graduation among higher education students in Central and Eastern
Europe. Economics & Sociology, 14(1), 61-75.
17.Fényes, Hajnalka, Pusztai, Gabriella & Engler, Agnes. (2020). Gender role attitudes and religiosity
among higher education students. Journal for the Study of Religions and Ideologies, 19(55), 69-84.
18.Granovetter, Mark S. (1973). The strength of weak ties. American journal of sociology, 78(6),
1360-1380.
19.Hall, Douglas T. (1996). Protean careers of the 21st century. The Academy of Management
Executive, 10 (4), 8-16. doi.org.10.5465/ame.1996.3145315
20.Judge, Timothy A., Cable, Daniel M., Boudreau, John W. & Bretz Jr., Robert D. (1995). An
empirical investigation of the predictors of executive career success. Personnel psychology, 48(3),
485-519.
21.Kapitany, Balazs. (2002). Gyermekvallalasi kedv Magyarorszagon. In: Pongracz Tiborné and
Spéder Zsolt (eds.): Nepesség — értékek — vélemenyek. 23-34. KSH Népességtudomanyi Kutatointézet,
Budapest,

155


https://mek.oszk.hu/13000/13058/13058.pdf

Acta Academiae Beregsasiensis. Economics
Bunyck 3 (2023) 3. szam (2023) Volume 3 (2023)

22.Karcsics, Eva. (2008). A karrier fogalma, tényez6i és vonzereje egy 2001-2006 kozotti hallgatoi
felmérés tiikrében. Tuddasmenedzsment: A Pécsi Tudomdanyegyetem TTK Felndttképzési és Emberi
Erdforras Fejlesztési Intézetének periodikdja. 9(1): 85-91.

23.Kaufman, Gayle, & Goldscheider, Frances. (2007). Do Men "Need" a Spouse More than Women?:
Perceptions of the Importance of Marriage for Men and Women. The Sociological Quarterly 48.(1),
29-46. https://doi.org/10.1111/j.1467-954X.2010.01924.x

24.Koncz, Katalin. (2011). A munkaerépiac nemek szerinti szegregacidjanak jellemzoi,
mechanizmusa és kovetkezményei. Kozgazdasagi szemle, 58(1), 74-94.

25.Lovasz, Anna, Cukrowska-Torzewska, Ewa & Szab6-Morvai, Agnes. (2018). Karrier
gyermekvallalas elott és utan. In: Munkaerdpiaci tikér 2017. 161-163. MTA Kozgazdasag- és
Regiondlis Tudomanyi Kutatok6zpont Kozgazdasag-tudomanyi Intézet, Budapest

26.Makay, Zsuzsanna & Domokos, Tamas. (2018). Tarsadalmi ujratermelés — a magyarorszagi ifjusag
demografiai folyamatai. In: Székely L. (ed.) Magyar fiatalok a Karpat-medencében. Magyar Ifjusag
Kutatas 2016. 77-106. Budapest: Kutatopont Kft.

27.Mincer, Jacob. 1958. Investment in human capital and personal income distribution. The Journal of
Political Economy, 66 (4), 281-302. doi.org/10.1086/258055

28.Mohacsi Marta & Juhasz, Timea. (2017). Karrier- és csaladtervezési kérdések feltarasa nappali
tagozatos egyetemi hallgatok korében empirikus vizsgalat alapjan. In: Resperger, Richard & Czeglédy,
Tamas (eds.): Geopolitikai stratégiak Kozép-Europdaban [nemzetkozi tudomdnyos konferencia,
Sopron, 2017. november 9.]: Tanulmanykotet. 379-389. Soproni Egyetem Kiadd, Sopron

29.Muci¢, Marija, & Devedzi¢, Mirjana. (2018). Marriage postponement with male population in the
Republic of Serbia. Zbornik Matice Srpske Za Drustvene Nauke 167. 489-498.
10.2298/ZMSDN1867489M

30.Nagy, Beata. (1997). Karrier n6i modra. In: Lévai, Katalin & Toth, Istvan Gyorgy (eds.):
Szerepvaltozdsok. Jelentés a ndk és férfiak helyzetérdl, 1997. 35-51. Budapest: TARKI, Munkaiigyi
Minisztérium Egyenld Esélyek Titkarsaga,

31.Nagy, Beata. (2005). N6k a vezetésben. In: Nag,y Ildiko, Pongracz, Tiborné & Toéth, Istvan Gyorgy
(eds.): Szerepvdltozasok. Jelentés a nék és a férfiak helyzetérdl. 44-56. TARKI Ifjusagi, Csaladiigyi,
Szocialis és Esélyegyenléségi Minisztérium, Budapest

32.Pongracz, Tiborné & S. Molnar, Edit. (2011). Nemi szerepek és a kozvélemény valtozasanak
kolcsonhatasa. In: Nagy Ildiké and Pongracz Tiborné (eds.): Szerepvdaltozasok: jelentés a ndk és
férfiak helyzetérdl. 192—206. TARKI — Nemzeti Erforras Minisztérium, Budapest

33.Pusztai, Gabriella, Fényes, Hajnalka & Engler, Agnes. (2022). The Effect of Socioeconomic Status
and Religiosity on Hungarian Young Adults’ Marriage Behavior. Journal of Social Studies Education
Research, 13(4), 78-96.

34.Schein, Edgar H. (1996). Career anchors revisited: Implications for career development in the 21st
century. Academy of management perspectives, 10(4), 80-88.

35.Schultz, Theodore W. (1971). Investment in Human Capital; The Role of Education and of
Research. New York, The Free Press.

36.Somlai, Péter & Toth, Olga. (2002). A hazassag és a csaldd valtozasai az ezredfordulod
Magyarorszagan. Educatio, 11(3), 339-349.

37.Somlai, Péter. (2013). Csalad 2.0. Egyiittélési formak a polgari csalddtol a jelenkorig. Napvilag
Kiadé, Budapest

38.Szonda Ipsos. (2012). Min muilik a karrier.
https://szimpatika.hu/cikkek/3681/min_mulik_a_karrier. Downloaded 2023.01.20.

39.S06s, Julianna Katalin. (2007). Karrier 6sszehangolasa egyéni és szervezeti szinten. Munkatigyi
Szemle, 2007/4, 20-24.

40.Sullivan, Sherry E., & Mainiero, Lisa A. (2007). Kaleidoscope Careers: Benchmarking ldeas for
Fostering Family Friendly Workplaces. Organizational Dynamics. 36(1), 45-62.

41.Super, Donald E. (1984). A life-span, life space approach to career development. In: Brown, D. and
Brooks, L. (Eds.) Career Choice and Development, 192—-234. Jossey-Bass, San Francisco.

156


https://doi.org/10.1111/j.1467-954X.2010.01924.x
https://szimpatika.hu/cikkek/3681/min_mulik_a_karrier

Acta Academiae Beregsasiensis. Economics \ s
Bunyck 3 (2023) 3. szam (2023) Volume 3 (2023) g

42.Sztaray — Kézdy, Eva & Drjenovszky, Zsofia. (2021). Hungarian Stay-at-Home Fathers: A New
Alternative for Family Wellbeing. Social Sciences 10., 197. DOI: 10.3390/socsci10060197
43.Teichler, Ulrich. (2011). Bologna — Motor or Stumbling Block for the Mobility and Employability
of Graduates? In: Schomburg, H. & Teichler, U. (eds.), Employability and Mobility of Bachelor
Graduates in Europe. Key Results of the Bologna Process. 3—42. Boston, Taipei: Sense Publishers
Rotterdam, DOI: 10.1007/978-94-6091-570-3_1

44.Téth, Olga. (2004). The Hungarian family. Families in Eastern Europe (5), 121-139.

45.Tucker, M. Belinda. (2002). Marital values and expectations in context. In: Waite, J., Bachrach, C.,
Hindon, M. & Thomson, E. (eds.) The ties that bind: perspectives on marriage and cohabitation. 166—
187. New York: Walter de Gruyter.

46.Tuckman, Bruce. (1974). An Age-Graded Model for Career Development Education. Journal of
Vocational Behavior, 4 (2), 193-212. doi.org./10.1016/0001-8791(74)90104-3

47.Wahhaj, Zaki. (2018). An economic model of early marriage. Journal of Economic Behavior and
Organization 152, No C:147-176. 10.1016/j.jeb0.2018.06.001

48.Wolff, Hans-Georg, & Moser, Klaus. (2009). Effects of networking on career success: a
longitudinal study. Journal of applied psychology, 94(1), 196.

157


https://doi.org/10.3390/socsci10060197

